No.1-5/2016-IC
Government of India/ Bharat Sarkar
Ministry of Finance/ Vitta Mantralaya
Department of Expenditure/ meaya Vibhag
(Implementation Cell, 7" CPC)
Room No. 214, The Ashok
New Delhi, the24d July, 2016

OFFICE MEMORANDUM

Subject: Implementation of the recommendations of the 7" Central Pay
Commission - fixation of pay and payment of arrears -
instructions- regarding.

The undersigned Is directed to refer to the Government of India, Ministry
of Finance, Department of Expenditure's Resolution No 1-2/2016-IC dated
25.07.2016, bringing out the decisions of the Government on the
recommendations of the 7" Central Pay Commission as well as the consequent
promulgation of the Central Civil Services (Revised Pay) Rules, 2016, notified vide
G.S.R No. 721(E) dated 25" July, 2016 regarding fixation of pay in the revised pay
structure effective from 01.01.2016 and to say the provisions governing such
fixation of pay have been clearly enunciated in the said Rules.

2. Accordingly, in pursuance of the CCS (RP) Rules, 2018, appropriate
necessary action to fix the pay of the employees covered thereunder in the revised
pay structure needs to be carried out forthwith in accordance with the provisions
contained therein. In order to facilitate a smooth and systematic fixation of pay,
a proforma for the purpose (Statement of Fixation of Pay) is enclosed at
Annexure. The statement of fixation of pay in revised pay structure as per CCS
(RP) Rules, 2016 be prepared in triplicate and one copy thereof be placed in the
Service Book of the employee concerned and another copy made available to the
concerned accounting authorities [Chief Controller of Accounts/Controller of
Accounts/Accounts Officer] for post-check.

) The revised pay structure effective from 01.01.2016 includes the
Dearness Allowance of 125% sanctioned from 01.01.2016 in the pre-revised pay
structure. Thus, Dearness Allowance in the revised pay structure shall be zero

from 01.01.2016. The rate and the date of effect of the first installment of
Dearness Allowance in the revised pay structure shall be as per the orders to be
issued in this behalf in future.

4. The decision on the revised rates and the date of effect of all Allowances
(other than Dearness Allowance), based on the recommendations of the 7"
Central Pay Commission shall be notified subsequently and separately. Until then,
all such Allowances shall continue to be reckoned and paid at the existing rates
under the terms and conditions prevailing in the pre-revised pay structure as if the



existing pay structure has not been revised under the CCS (RP) Rules, 2016
issued on 25.07.2016 .

S. The contributions under the Central Government Employees Group
Insurance Scheme (CGEGIS) shall continue to be applicable under the existing
rates until further orders.

6. The existing system on interest free advances for medical treatment.
Travelling Allowance for family of deceased, Travelling Allowance on tour or
transfer and Leave Travel Concession shall continue as hitherto

7 The arrears as accruing on account of revised pay consequenl upon
fixation of pay under CCS (RP) Rules, 2016 with effect from 01.01.2016 shall be
paid in cash in one installment along with the payment of salary for the month of
Auguslt, 2016, after making necessary adjustment on account of GPI and NPS§, as
applicable, in view of the revised pay. DDOs/PAOs shall ensure that action is
taken simultaneously in regard to Government's contribution towards enhanced
subscription.

8. With a view to expediting the authorization and disbursement of arrears, it
has been decided that the arrear claims may be paid without pre-check of the
fixation of pay in the revised scales of pay. However, the facilities to disburse
arrears without pre-check of fixation of pay will not be available in respect of those
Government servants who have relinquished service on account of dismissal,
resignation, discharge, retirement etc. after the date of implementation of the Pay
Commission's recommendations but before the preparation and drawl of the
arrears claims, as well as in respect of those employees who had expired prior to
exercising their option for the drawal of pay in the revised scales.

g. The requirement of pre-check of pay fixation having been dispensed with,
it is not unlikely that the arrears due in some cases may be computed incorrectly
leading to overpayments that might have to be recovered subsequently. Therefore,
the Drawing & Disbursing Officers should make it clear to the employees under
their administrative control, while disbursing the arrears: that the payments are
being made subject to adjustment from amounts that may be due to them
subsequently should any discrepancies be noticed later. For this purpose, an
undertaking as prescribed as per a “Form of Option” under Rule 6(2) of the
CCS(RP) Rules, 2016 shall be obtained in writing from every employee at the time
of exercising option under Rule 6(1) thereof.

10. In authorizing the arrears, Income Tax as due may also be deducted and
credited to Government in accordance with the instructions on the subject.

Contd.
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11. On receipt of the necessary options, action for drawal and disbursement of
arrears should be completed immediately.
@Lf AL rl\('

(RK Ch;turvndi}
Joint Secretary to the Government of India

12 Hindi version will follow.

Distribution

. All Ministries/Departments of the Government of India and others as per
standard list.

2. NIC with a request to upload a copy of the OM on the website of this
Department.

3. Office Order Folder/Guard File



No.1-5/2016-IC
Government of India/ Bharat Sarkar
Ministry of Finance/ Vitta Mantralaya
Department of Expenditure/ vgaya Vibhag
(Implementation Cell, 7" CPC)
il

Room No. 214, The Ashok
New Delhi, the 1 August, 2016

OFFICE MEMORANDUM

Subject: Implementation of the recommendations of the 7" Central .Pay
Commission — fixation of pay and payment of arrears — instructions
regarding.

The undersigned is directed to refer to this Ministry's OM of even number
dated 29.07.2016 regarding fixation of pay and payment of arrears and to say that the
statement of fixation of pay under Central Civil Services (Revised Pay) Rules, 2016
annexed with the said OM dated 29.07.2016 stands superseded by the statement of

fixation of pay under Central Civil Services (Revised Pay) Rules, 2016 enclosed at

@2"«/3 o\l

(R.K Chaturvedi)
Joint Secretary to the Government of India

Annexure to this OM

Encl: as above.

Distribution:

1. All Ministries/Departments of the Government of India and others as per standard
list.
2. Office Order Folder/Guard File




Annexure

Statement of fixation of pay under Central Civil Service (Revised Pay) Rules, 2016

1

2

10.

11

Name of the Employee

Designation of the post in which pay is to be
Fixed as on January 1, 2016

Status (substantive/ officiating)

Pre-revised Pay Band and Grade Pay or Scale
Existing Emoluments

a. Basic Pay (Pay in the applicable Pay Band
plus applicable Grade Pay or basic pay
in the applicable scale) in the pre-revised structure
as on January 1, 2016
b. Dearness Allowance sanctioned w.e.f. 01.01.20186
c. Existing emoluments (a+b)

Basic pay ( Pay in the applicable Pay Band

plus applicable Grade Pay or basic pay

in the applicable scale) in the pre-revised structure
as on January 1, 2016:

Applicable Level in Pay Matrix corresponding to
Pay Band and Grade Pay or scale shown at
S.No 4

Amount arrived at by multiplying basic pay as at
SI.No. 6 by 2.57

Applicable Cell in the Level either equal to
or just above the Amount at S|. No. 8

Revised Basic Pay (as per Sl. No. 9)

Stepped up pay with reference to the revised
Pay of Junior, if applicable [Rule 7(8) and 7(10)
of CCS (RP) Rules, 2016]. Name and pay of the
junior also to be indicated distinctly.

Contd. ..



3.

12. Revised pay with reference to the Substantive
Pay in cases where the pay fixed in the
officiating post is lower than the pay fixed in the
substantive post if applicable [Rule 7(11)]

13. Personal Pay, if any [Rule 7(7) and 7(9)]

14. Non-Practicing Allowance as admissible at present
in the existing pre-revised structure
(in terms of para 4 of this OM)

15. Date of next increment (Rule 10) and pay

pay after grant of increment

Date of Increment Pay after increment in applicable Level of Pay Matrix

16. Any other relevant information

Date: Signature & Designation of Head of Department
Office:
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EKEREISD]
(= st
"
TE fawelt, 25 S[TE, 2016

T.1-2/2016-3TSEHT.— AT T 7 ATAe heal T dad ATTRT (START) FT T34 28 FHA,
2014 = g&hed #.1/1/2013-2.11l (T) & T AT oM T gy RAe se=qa & s & sarer
8 farda, 2015 & #sheT §.1/1/2013-2.111 (U)  d=a 31 fagay, 2015 T a1 &F T2 o sanr 9
28 A, 2014 F ITYFT Gahed § FT-FAMTEse oo T=Emrd-Awat § orfie qeet 9% s+
RdTE 19 FawaT, 2015 T T&=qa |

2. #ER A, TE-Ewe F 9997q, 28 A, 2014 F ITFT e H MiRd FEwrd-fAut
H QTHE AWl % FHATRAT 6 dae § a0 i Foarnd, a6 omr fGfafase =7 # w=fiww 27 #71
o o 2
3. UIER A Heald GEA o Fi % dad & G qHEAT 9910 @ H gite ¥ T oad
Hfewd # MAferiad sroaral & v =IAaH aa, Thede o7, TA06T gahish, aaq Hiead & qa¢
H Sl 9a o dag § AN sl o FERrel Rt a2 aiadd & avie ST FT @l 8-

() T 9aq #feam § daa 130 (FAfea) 1 e gasi® 2.57 § 9@ 2.67 T

o STy
(i) T Faq Afewm ® g 120 (Afvede Fwoe) § 3 srfafera w6y, s 13 (FAa) &

3 TR 37 oraer 130 (BRfRa) & 2 w&w Sued &7 F Sg ST

3728 GI/2016 1)
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4. (1) =9 "Fed & TS T 9 & 31 g, [Hiae FHATA] & g69 § aN] aa9 9 37
U 9q & TIF U< Aa9 Hica Iurae-l § Fo7-fAfaiase #fea grm|

(2)  ST&T a& 01 S9a<t, 2016 Fir AT o e A0 Ja7 Jfea § et FH=T & aaq =
FT ae g, ar 31 fagaw, 2015 it Fofa & Aqa denea-1a §3=71 § F2we aqq (Fa9 s §
Aqd STHT U Aq) M 2.57 & IO & IO AT SO 7 TRIE G000 A1, 0 9qq Jfeaa o
FHATN % A9 9 3T UL 9a9 ATAT AATHIT & TEUT oAad § JaATedt ST gl TS TH TR qT0
T o FHET Fle HITCSHT THAT dad H ITASH g T IET HITCSHT HI FITET A AT STTUIT,
FAAT I AGA T ITAT I=TAC FITOSHT 0l FHATL 6T GG AT HTHT STTUAT

(3) ¥ IT-TT (2) H FuT-FAfATdee Iugaa wae & Aq & 0 & T IHT Aa H A
I gz, IH AaA § &I T5 SAH S AT HITCoHT H &1 SATUIT

5. ST 01 SaTs & AT % a0 aad g (&0 S A &7 e gt e Tod® a9
1 AT ST 1 [ATs,; o I g T Mlea, qemra raar AT 339 a0 S 6 g
T AT #3300 A FHAW 39 &1 @l § | Fad el UF qrig 92 aIius aqadie 7 9149
TS T HHT

6. Frg AT & e FH=TRA o7 rfger et Jarett & et & forw "entad aa+
TLAAT o Hag § AT i el T 39 uX g &7 Iureg-l § Fur-sfeataa Ao qur
IuTse-ll § TaT-3featad af ot aqa [=ater, 01 S9a<r, 2016 & T9TET R 369 98 | TohrT
TR T ST faqa a9 2016-17 § & sroam)

7. Tl (FEITs Aed ol FIEhy) § Hardd Mere fBeq af=~a v gf=a (337) §i1 stexerar §
TTET T AT T AST STTOIAT STHH T, AT, FTEeT U TaT Hed 0 H37ed, HTTHE ST Troreqor
T, ST 39T o T T Toa a1 % eqef 9a6g o &9 | ATH gl A 91 qTg & a7
ot RdTE weqa it =9 JiAta st Rriert & srene 92 sifaw [Avi forw s @, asft st &
AT AT Jad JeadT § T a0 9% T Smar w@ar /e & 999 01 s\ &, 2016 |
Terrfera g1 7 foha 13T 21

8.  SATS-TAd AW ST SATH-HFT AR 6 Hael § AN hf RIS = AU & a1
T F AT T2 8 o T ST=m, g % afE & o amem 9o, 319 Tar S 9%
TTAT A ST Gal ATAT AT % oI s91er o IR ST T S

9.  fafer=T i & FH=ATRAT & O Fel It FHAT AR STHT AT § HIEH ST
T 30§ glag FT dranr it FBrerier i 981 67 7 g1 AT sterar it o &% ST @Il
= AT T A= 9aT0 AT g AT & FHATAT & (o7 Uh SULFT dTH{eH SHT AT
AT FH4T

10. | 7 39 9&T ST Ioorg Iutee-ll § 7T 117 3, F SIEH, TG0 & IAT & q9g |
AT T RIS TR T A1 81 349 o gag § Iuraer-lll § Ffvra fArerien i = wrids
ST STTQreqT Ao IT G ST | T STTUSft qieh 36 JTH 9¥ 3919 GIoeah[07 STaTAT ST 9eh




[ I—@Ts 1] AR ol TS« SHEROT 3

11.  I¥&RE 9 UeEdd ot T it fErel wfme 980 i 8 T UH "l § 9

giaeToe fogT STovm

12. Tt e o Sfeaedt e & g 3 W& wHareal Ss o J@ e
T g, & aaq "qetad fwd g9 Tg gEieaq AT smom & st [y & a9 aqq |
AT T Flag ATANT T TAT-HET AT 14.29% BT

13.  Fwald TUT ThIH o dgd STATIed 9% aATd STl i aad-2eT Sl SOl 3T 35
IAT § AL AT SFIATT ATLAAT o6 TATAT g ol AN & S THT o o &9 H T S|
14.  UHT frwTRen ST AW, eH Ud wodi o Hafad At g, i ST a9 /ARt /awt ¥
faferees q o= 2 o= wermatas qei gt e f S= g6t waei/Aamn g &
eed AaHi/FRa gaaagi MFAT & SqaTe & ST STE a9 (i) 9 | 941/ 9T a9
HAT ¥ GIST 99g "F" qATH H TAHH | TR T-FHI T I3, (i) Feald TSI Thid 6
Ted I | oo fhu ST o S8 § 7T i AT Sareti/Eated 9qg " qarst i qoadT §
ATLA T TATH AT HAT o SATHRTAT 0 &l a9 #hf o, (jii) e Iferd 4T T97 AT a7 941
T AT TLTHAS TaT 3 A &3 797 & aaay a7 eed &6, a7 nefAFetes
U 3T HorFT U | 37 ATAAFT A FrgdT TG 00 T, (iv) Feald T I aai § a6t 3%
& o U 99 "HETHgi 9 § Seted gemei=a qai S| 9% SN qeaeid g 91 996 8, ®
I F AEHTT T (H0 A1 of ol S[Tar, q& aeh JAT oAt aot T2

15. TS Y9 YOIl (UAGIUH) & FTead" & GATE a1 6 91T GATT & o qraal df

UF T T T3 FRar o ey wride sfiw qiorerr, BT 9ars a97 o i Goraan
FETOT far 9T o &= artae gin

16. =T it FAETRent & FatvraaT § Ioae =g, Te-fatorse s qasr-faforse faeerfaat
Y 1= = form srfie sie gforeror e g et afafaat &1 e BT smom)

17.  AFEge AT HATS & G4 A 3T ST [ ATHAT 6 91 H IM=q FHLATE FITHE AT
STQTeAor farsT T gIRT it STTustt o o =9 "reert # ol U qw 39 S4arelt 9% yAs [t w ang
[ERIESIR:ED

18.  ATLd T¥RIE, AT ZIXT FohU T &7 o o0 SR i 08T Hiedl 2l

EIEN
Freer T StTar g o 78 e ATed o ST, STETeTIoT § YT o ST

9T foaT SITar g & =8 |@aheq i Us ITq 91 It & A1/ [aAqm, 17 G,
T TS &A1 o TATHAT 9T 377 Y Fafera weri =7 |t Siro)

AT, FASl, 9 =g
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IYTIY- I
Ja+ v
. 67000- | 75500-

dde ds 5200-20200 9300-34800 15600-39100 37400-67000 79000 80000 80000 90000
I ad 1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000
dge 1 2 3 4 5 6 7 8 9 10 11 12 13 13 14 15 16 17 18

1 18000 19900 21700 25500 29200 35400 44900 47600 53100 56100 67700 78800 | 118500 | 131100 | 144200 | 182200 | 205400 | 225000 | 250000

2 18500 20500 22400 26300 30100 36500 46200 49000 54700 57800 69700 81200 | 122100 | 135000 | 148500 | 187700 | 211600

3 19100 21100 23100 27100 31000 37600 47600 50500 56300 59500 71800 83600 | 125800 | 139100 | 153000 | 193300 | 217900

4 19700 21700 23800 27900 31900 38700 49000 52000 58000 61300 74000 86100 | 129600 | 143300 | 157600 | 199100 | 224400

5 20300 22400 24500 28700 32900 39900 50500 53600 59700 63100 76200 88700 | 133500 | 147600 | 162300 | 205100

6 20900 23100 25200 29600 33900 41100 52000 55200 61500 65000 78500 91400 | 137500 | 152000 | 167200 | 211300

7 21500 23800 26000 30500 34900 42300 53600 56900 63300 67000 80900 94100 | 141600 | 156600 | 172200 | 217600

8 22100 24500 26800 31400 35900 43600 55200 58600 65200 69000 83300 96900 | 145800 | 161300 | 177400 | 224100

9 22800 25200 27600 32300 37000 44900 56900 60400 67200 71100 85800 99800 | 150200 | 166100 | 182700

10 23500 26000 28400 33300 38100 46200 58600 62200 69200 73200 88400 | 102800 | 154700 | 171100 | 188200

11 24200 26800 29300 34300 39200 47600 60400 64100 71300 75400 91100 | 105900 | 159300 | 176200 | 193800

12 24900 27600 30200 35300 40400 49000 62200 66000 73400 77700 93800 | 109100 | 164100 | 181500 | 199600

13 25600 28400 31100 36400 41600 50500 64100 68000 75600 80000 96600 | 112400 | 169000 | 186900 | 205600

14 26400 29300 32000 37500 42800 52000 66000 70000 77900 82400 99500 | 115800 | 174100 | 192500 | 211800

15 27200 30200 33000 38600 44100 53600 63000 72100 80200 84900 | 102500 | 119300 | 179300 | 198300 | 218200

16 28000 31100 34000 39800 45400 55200 70000 74300 82600 87400 | 105600 | 122900 | 184700 | 204200

17 28800 32000 35000 41000 46800 56900 72100 76500 85100 90000 | 108800 | 126600 | 190200 | 210300

18 29700 33000 36100 42200 48200 58600 74300 78800 87700 92700 | 112100 | 130400 | 195900 | 216600

19 30600 34000 37200 43500 49600 60400 76500 81200 90300 95500 | 115500 | 134300 | 201800

20 31500 35000 38300 44800 51100 62200 78800 83600 93000 98400 | 119000 | 138300 | 207900

21 32400 36100 39400 46100 52600 64100 81200 86100 95800 | 101400 | 122600 | 142400 | 214100

22 33400 37200 40600 47500 54200 66000 83600 88700 98700 | 104400 | 126300 | 146700

23 34400 38300 41800 48900 55800 63000 86100 91400 | 101700 | 107500 | 130100 | 151100

24 35400 39400 43100 50400 57500 70000 88700 94100 | 104800 | 110700 | 134000 | 155600

25 36500 40600 44400 51900 59200 72100 91400 96900 | 107900 | 114000 | 138000 | 160300

26 37600 41800 45700 53500 61000 74300 94100 99800 | 111100 | 117400 | 142100 | 165100

27 38700 43100 47100 55100 62800 76500 96900 | 102800 | 114400 | 120900 | 146400 | 170100

28 39900 44400 48500 56800 64700 78800 99800 | 105900 | 117800 | 124500 | 150800 | 175200

29 41100 45700 50000 58500 66600 81200 | 102800 | 109100 | 121300 | 128200 | 155300 | 180500




(9T 1-ETs 1] HRA <kl TSTYA @ STHIEIRO 5
. 67000- | 75500-

e ds 5200-20200 9300-34800 15600-39100 37400-67000 79000 | 80000 80000 | 90000
bl 1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000

L) 1 2 3 4 5 6 7 8 9 10 11 12 13 13% 14 15 16 17 18

30 42300 | 47100 51500 60300 68600 83600 | 105900 | 112400 | 124900 | 132000 | 160000 | 185900

31 43600 | 48500 53000 62100 70700 86100 | 109100 | 115800 | 128600 | 136000 | 164800 | 191500

32 44900 | 50000 54600 64000 72800 88700 | 112400 | 119300 | 132500 | 140100 | 169700 | 197200

33 46200 | 51500 56200 65900 75000 91400 | 115800 | 122900 | 136500 | 144300 | 174800 | 203100

34 47600 | 53000 57900 67900 77300 94100 | 119300 | 126600 | 140600 | 148600 | 180000 | 209200

35 49000 | 54600 59600 69900 79600 96900 | 122900 | 130400 | 144800 | 153100 | 185400

36 50500 | 56200 61400 | 72000 82000 99800 | 126600 | 134300 | 149100 | 157700 | 191000

37 52000 | 57900 63200 | 74200 84500 102800 | 130400 | 138300 | 153600 | 162400 | 196700

38 53600 | 59600 65100 | 76400 87000 105900 | 134300 | 142400 | 158200 | 167300 | 202600

39 55200 | 61400 67100 | 78700 89600 109100 | 138300 | 146700 | 162900 | 172300 | 208700

40 56900 | 63200 69100 81100 92300 112400 | 142400 | 151100 | 167800 | 177500
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IqTEY-11

g F, @ AT U F M FHATRAT 3T g i Tareli & wIHE & garead
A & a1 W gTdd hea 1T aa ATIRT 1 FRTient siw S 9% gehte & Aot &1 g9+ arer
ICERRN

I. Gnfeara a9 €<= ¥ 999 [yt

% . | OIS deaid aaq« AANT it AT HLHTT &7 Aoi
1. 01.01.2016 & ¥<HT H =IAad aa9 18000 FqT | T
wfa wrg (Rae 1 937 4.2.13)

2. Jaq HTead o A AATH § - Tl Sffdel 99 | T&iad
Sd 1, 2, 3 T I 18 TF HeEAT & T ¢ 7
ST SF Jad qT w9 H RS AT F
AR qF g AT ‘T T0w SaqH AqT ATHA

FETTAT AT g1 A ATiua fAcc i TR & qrami
T oqT =T g (e &1 o /. 5.1.21)

3. Tt T, FHET Bl e R v Frt | S
T AT & ST AFIaq T 6 T ST oae
H AN FEAT gl ATHTAA: Tg HaAdT, Il AT
TR o THE d TS add FrEAT & AT 9T

FIMNw AT 9T grar gar ¢ (Rae & =1
5.1.22)

4, 2.57 T freiiz qori @eft =it o7 quT = | FET
T A FoRaT st (R e =1 927 5.1.27)

5. FHATAT 7 = RATE % 9437 5.1.28 &fiT 5.1.29 | &
§ fagifea fafe & genfed oo ge==r ¥ Rgifa
BT STy

6. SATIRT ZRT T&8qd T&I & I+3a9 & qTHel § 9ad, TIEAl gErEdatq Hat

RfrE ¥ 7T 5.1.30 F fretfed ff & wefifoe | TR SR AL AT T
Faq g¥=AT # Fytha BT s WY THIT, TETad 9 a9
RGN NI ENE ELENR IS

Tt 2l

7. Hreft 9T & S FIHDT T dqd I oae (ord U< | T ihd




[ I—@Ts 1] AR ol TS« SHEROT

ST el AT L 7, H A I et gAaw a9
H 9% BN, T8 ~IAqH aad, dfeaq § s oad

T TAT Fl(ComT § Ifedrea oaad gl (RIrE &7
7 5.1.32)

TEreI(d 9% FHATRAT 7 aa- Rare * 937 5.1.33
¥ gfura fafeyr o Ratta BT s

II.

arfif T 3

qraa et Aq AT =t Rrier

GRTE 7 A

AT aad gl TTeq Hwied & @&tg, e &
5.1.53 ¥ FTiAeta fAter g

II1.

genfaa gRfeaa FRag Teaw i

qraa et Aq AT =t Rrier

GHTE 7 A

THUHT g8t #f a%g 10, 20 3T 30 W U &
SITAT TEA(T| A7 oqe Afead |, FHATL TahH § 316
IS da § FAT JTUAT Aaq #feem o Fad
Mo F o agr Mg J9aET S S
FafaT gefa % oo st smar g1 v
ThIW Heq a9 ‘F Farell & gIedl & GIEa
=AY Y AE U (UHAUSH) TWE JE aefy
FHATRAT & forw ang g+t et (RareE &1 o=
5.1.44)

THUHTHT ThIH & qgd Jed 3T A I+

fore wrdfacaeT e #1 dee o=gr |

qETHT Tgad T=ar AT srul (R &1 977 5.1.45)

o
EIET

UH FHATRAT & ATHA | ST T4 47 F 9909 20
FJUT H THUHYT raT (Aafeq ggiid & ATHeS &l

T gl HT IMA, ATUE aad Jlg UH &f A0
(FITE =T 927 5.1.46)
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IV.

s Fera § ga g aa= g

qTad Fesl T AT AT Y FRrrier

AT %7 fAof

ARG EAR Aams arfdwr,  F=g @EE
e s, dar BfRams vg B artae,
grEr, dew fAfay RAfFEmms ve fAwm artae,
TeIor ¥ Ud YThtaes 19 AfHamms a7, qS/or @™
e s artdeor, s adiT fFamaca afeew
TR wrferrzor = stexent & forw 4,50,000 90 (A2

AT 9HTH g1 *9U HTH) 5T THTRT aaT Tt (iiCIIé

T T2T 13.15.(i)

ARG EAR Aams arfdsr,  Feg @EE
Rt s, < ffaames ua e st
grmr, dew fAfay AfFEms ve fAwm artde,
T UF YThids 19 AfH AT a7, 9S/or &
e s artderor, s adiT fFamaca afeew

R wrfaerwor &% "ot * forw 4,00,000 F9T (AT
M@ AU GTHA) FT GHRG oqq Gy (RS &1 90
13.15.(i))

AT sedm 5 S 50% € STC a7 I9qad JrHaAr o
THIRT a9 Gl § 25% i Fhg FT & A0 I T
JTAT AT/ AedT Afgd a7 a9t a9 B
At g e At s ARt & agEn Tw e
3 st (R & 9T 13.15.(6i))

Thg & ATt & dgq et au AR A
* e "ee & forg amre sfaeamoe aaq (Rare
FT 477 13.15.(jii))

TS 9T

e e A AT i AwTier

T &7 AT

G 9cd sl TOET & o0 HIS@Er wEaAr i

Tl HOtad aad §L=r
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AR B F AT HEs Al
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¥ dEqar qigad A
STOAT ST 39 01.01.2016
it fafa & sEw &iEd

TAHTH F STIET ST

IUTSY- 11

£ e 2 K B 1 O RS g o 0 2 PO B 01 e R R I B L M B R T

T A T S
& (1) ofi o & o= SV
#. | TS HTAH FAA IS | FAd Fw=g 9aq
O | (e e e A A R A a0 ;ﬂ“mwﬁg
1. | EHE ST AEET S qE AT FOFES | 2000 2800
IRAUTHL (7.7.50)
2. |9RTHAT WEEd, WA FEEAfdE 4980, | 2000 2400
TIER, g9 AR SAary  qRddad HATAd
(11.16.19)
3. |ass TERATRI GEEE  (F94W), @ HATAT | 4200 4600
(11.29.15)
4. | TEAERT HEEE (IR, @ HATAT | 4200 4600
(11.29.15)
5. | addArhr ATIFRET, a9 AEd # wEed, a9 | 4200 4600
AT (11.49.9)
6. |TerT® Mo U=-I (Tdrhl), T HaATAT | 4600 4800
(11.49.9)
7. | wErE T ey, v R wen, T SEre | 4800 AT F AR AT T

(11.12.140)

g & 9e=ATq 5400
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8. |aftss AT AfeFIT (F@T), I HATAT | 4800 (F=T-2)
(11.40.83)

9. | afrss a9« ALrers (Sr@T), T 61T (11.40.83) | 4800

10. |aftss AOegs (WS @), @ 9ATET | 4800
(11.40.83)

11, | THTEA ST Tias= @ (HIUAT) ¥ T3 | 4200 4600
(11.40.124)

12. | @A 3T grqfas steftas  (Hiuaus), = | 4600 4800
AT (11.40.124)

13. | 9g@® WEAA X g1q @S, T #5A | 4800 5400 (fi=t-2)
(11.40.124)

& (10) i Fa=He # I

.9, |G HTATH
(TTqS Fra T AqT AT it FRA1e 1 437 7.)

1. | ASTHEE (AT ae &) (11.12.27)

2. | vgTQed, FT HieThl FATAT, FIeT6l UF FARH HAEI9 HATAL
(11.47.9)

ATTHRT ATTIEHRTOT o I9Texe, fafer e e (11.27.27)

THE, TCEE AT AgTia=mad (TAsHT), 98 et (14.21)

THE, TCET AT AFRTEHT (TASIT), @ERATHAT, T (14.21)

2 L

STHE, TET AT T2TF Hloisl (STTaUAHT), dfeived (14.21)

g,  9Tdd deald a9 AT g7 GEd AT SH s faTe AUed Tl o

%. |, | 99 & ATH FAA IS | graa wear | feoeft
(T I Aq e A Ry | 9T IAT AT
T T H.) ST |&d
IT 99
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1. FU TEESH, T AT & | 2400 2800 EERISCREIEL
fRreeft TThTE (11.23.170)

2. AqTAT AECHIAL, AT T | 2400 2800
& faoett gvae (11.23.170)

3. T Aad T, TS AT & | 2400 2800
fRreeft TThTE (11.23.170)

4. e srferRrdT (FiW) Tedr 2400 2800

T & faeet g
(11.23.170)
5. FHIATS BTH a4, AT T | 2400 2800
& faoatt avaT (11.23.170)
6. TETIT WA, AT @19 320 | 1900 2400 Tg UF TgA H T
24
(11.29.24) 00."6‘1"'{ R
Jaq H gl
MINISTRY OF FINANCE

(Department of Expenditure)
RESOLUTION
New Delhi, the 25th July, 2016

No. 1-2/2016-IC.— The Seventh Central Pay Commission (Commission) was set up by the
Government of India vide Resolution No. 1/1/2013-E.III (A), dated the 28t February, 2014. The
period for submission of report by the Commission was extended upto 31" December, 2015 vide
Resolution No. 1/1/2013-E.III(A), dated the gth September, 2015. The Commission, on
19 November, 2015, submitted its Report on the matters covered in its Terms of Reference as
specified in the aforesaid Resolution dated the 28" February, 2014.

2. The Government, after consideration, has decided to accept the recommendations of the
Commission in respect of the categories of employees covered in its Terms of Reference contained
in the aforesaid Resolution dated the 28" February, 2014 in the manner as specified hereinafter.

3. The Government has accepted the Commission’s recommendations on Minimum Pay,
Fitment Factor, Index of Rationalisation, Pay Matrices and general recommendations on pay without
any material alteration with the following exceptions in Defence Pay Matrix in order to maintain
parity in pay with Central Armed Police Forces, namely :-
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(i) the Index of Rationalisation of Level 13A (Brigadier) in Defence Pay Matrix may be
revised upward from 2.57 to 2.67,;

(i1) additional three stages in Levels 12A (Lieutenant Colonel), three stages in Level 13
(Colonel) and two stages in Level 13A (Brigadier) may be added appropriately in the
Defence Pay Matrix.

4. (1) The Pay Matrix, in replacement of the Pay Bands and Grade Pays as in force immediately
prior to the notification of this Resolution, shall be as specified in Annexure I in respect of civilian
employees.

(2) With regard to fixation of pay of the employee in the new Pay Matrix as on 1* day of
January, 2016, the existing pay (Pay in Pay Band plus Grade Pay) in the pre-revised structure as on
31" day of December, 2015 shall be multiplied by a factor of 2.57. The figure so arrived at is to be
located in the Level corresponding to employee’s Pay Band and Grade Pay or Pay Scale in the new
Pay Matrix. If a Cell identical with the figure so arrived at is available in the appropriate Level, that
Cell shall be the revised pay; otherwise the next higher cell in that Level shall be the revised pay of
the employee.

(3) After fixation of pay in the appropriate Level as specified in sub-paragraph (2) above, the
subsequent increments in the Level shall be at the immediate next Cell in the Level.

5. There shall be two dates for grant of increment namely, 1* January and 1* July of every year,
instead of existing date of 1* July; provided that an employee shall be entitled to only one annual
increment on either one of these two dates depending on the date of appointment, promotion or grant
of financial up-gradation.

6. The Commission’s recommendations and Government’s decision thereon with regard to
revised pay structure for civilian employees of the Central Government and personnel of All India
Services as specified at Annexure I and the consequent pay fixation therein as specified at
Annexure II shall be effective from the 1* day of January, 2016. The arrears on this account shall
be paid during the financial year 2016-2017.

7. The recommendations on Allowances (except Dearness Allowance) will be referred to a
Committee comprising Finance Secretary and Secretary (Expenditure) as Chairman and Secretaries
of Home Affairs, Defence, Health and Family Welfare, Personnel and Training, Posts and Chairman,
Railway Board as Members. The Committee will submit its report within a period of four months.
Till a final decision on Allowances is taken based on the recommendations of this Committee, all
Allowances will continue to be paid at existing rates in existing pay structure, as if the pay had not
been revised with effect from 1% day of January, 2016.

8. The recommendations of the Commission relating to interest bearing Advances as well as
interest free Advances have been accepted with the exception that interest free Advances for Medical
Treatment, Travelling Allowance for family of deceased, Travelling Allowance on tour or transfer
and Leave Travel Concession shall be retained.

9. The recommendations of the Commission for increase in rates of monthly contribution
towards Central Government Employees Group Insurance Scheme (CGEGIS) for various categories
of employees has not been accepted. The existing rates of monthly contribution shall continue.
Department of Expenditure and Department of Financial Services will work out a customised group
insurance scheme for Central Government employees.

10.  The Government has accepted the recommendations of the Commission on upgrading of
posts except for those specified at Annexure III. The recommendations on upgradation specified at
Annexure III will be separately examined by Department of Personnel and Training for taking a
comprehensive view in the matter.



[9rT I-wTs 1] YA T TSI SHERO 13

11. The Government has not accepted the recommendations of the Commission on downgrading
of posts and normal replacement will be provided in such cases.

12. While revising the pay of Doctors in respect of whom Non Practicing Allowance is
admissible and Railway employees in respect of whom Running Allowance is admissible, it will be
ensured that the actual raise in pay at the time of initial fixation is about 14.29 percent as
recommended by the Commission.

13.  The pay of officers posted on deputation under Central Staffing Scheme will be protected and
the difference in the pay will be given to them in the form of Personal Pay to be made effective from
the date of notification.

14. Recommendations not relating to pay, pension and allowances and other administrative issues
specific to Departments/Cadres/Posts will be examined by the Ministries/Departments concerned as
per the Allocation of Business Rules or Transaction of Business Rules. Until a decision is taken by
the Government on administrative issues pertaining to (i) Non Functional Upgradation (NFU)
presently admissible to the Indian Police Service/Indian Forest Service and Organised Group ‘A’
Services, (ii) two years’ edge to Indian Administrative Service officers vis-a-vis other All India
Services/Organised Group ‘A’ Services in empanelment under Central Staffing Scheme, (iii) grant
of two additional increments at Senior Time Scale, Junior Administrative Grade and Selection Grade
to Indian Police Service and Indian Forest Service at par with Indian Administrative Service and
Indian Foreign Service (iv) a uniform retirement age for all ranks in Central Armed Police Forces,
where the Commission could not arrive at a consensus, status quo shall be maintained.

15. A Committee of Secretaries comprising Secretaries of Departments of Personnel and
Training, Financial Services and Pension and Pensioners’ Welfare will be set up to suggest measures
for streamlining the implementation of the National Pension System (NPS).

16. Anomalies Committees will be set up by Department of Personnel and Training to examine
individual, post-specific and cadre-specific anomalies arising out of implementation of the
recommendations of the Commission.

17. Regarding pay and related issues concerning All India Services, appropriate action will be
taken by Department of Personnel and Training to give effect to the decisions on these matters as
may be applicable to them.

18. The Government of India wishes to place on record their appreciation of the work done by
the Commission.

ORDER

Ordered that this Resolution be published in the Gazette of India, Extraordinary.

Ordered that a copy of this Resolution be communicated to the Ministries/Departments of the
Government of India, State Governments, Administrations of Union Territories and all other
concerned.

R.K. CHATURVEDI, Jt. Secy.
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Annexure I
PAY MATRIX
67000- | 75500-
Pay Band 5200-20200 9300-34800 15600-39100 37400-67000 70000 | S0000 | 80000 | 90000

G;;:;le 1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000

Level 1 2 3 4 5 6 7 8 9 10 11 12 13 13F 14 15 16 17 18
1 18000 | 19900 | 21700 | 25500 29200 35400 | 44900 | 47600 | 53100 | 56100 | 67700 | 78800 | 118500 | 131100 | 144200 | 182200 | 205400 | 225000 | 250000
2 18500 | 20500 | 22400 | 26300 30100 36500 | 46200 | 49000 | 54700 | 57800 | 69700 | 81200 | 122100 | 135000 | 148500 | 187700 | 211600
3 19100 | 21100 | 23100 | 27100 31000 37600 | 47600 | 50500 | 56300 | 59500 | 71800 | 83600 | 125800 | 139100 | 153000 | 193300 | 217900
4 19700 | 21700 | 23800 | 27900 31900 38700 | 49000 | 52000 | 58000 | 61300 | 74000 | 86100 | 129600 | 143300 | 157600 | 199100 | 224400
5 20300 | 22400 | 24500 | 28700 32900 39900 | 50500 | 53600 | 59700 | 63100 | 76200 | 88700 | 133500 | 147600 | 162300 | 205100
6 20900 | 23100 | 25200 | 29600 33900 41100 | 52000 | 55200 | 61500 | 65000 | 78500 | 91400 | 137500 | 152000 | 167200 | 211300
7 21500 | 23800 | 26000 | 30500 34900 42300 | 53600 | 56900 | 63300 | 67000 | 80900 | 94100 | 141600 | 156600 | 172200 | 217600
8 22100 | 24500 | 26800 | 31400 35900 43600 | 55200 | 58600 | 65200 | 69000 | 83300 | 96900 | 145800 | 161300 | 177400 | 224100
9 22800 | 25200 | 27600 | 32300 37000 44900 | 56900 | 60400 | 67200 | 71100 | 85800 | 99800 | 150200 | 166100 | 182700
10 23500 | 26000 | 28400 | 33300 38100 46200 | 58600 | 62200 | 69200 | 73200 | 88400 | 102800 | 154700 | 171100 | 188200
11 24200 | 26800 | 29300 | 34300 39200 47600 | 60400 | 64100 | 71300 | 75400 | 91100 | 105900 | 159300 | 176200 | 193800
12 24900 | 27600 | 30200 | 35300 40400 49000 | 62200 | 66000 | 73400 | 77700 | 93800 | 109100 | 164100 | 181500 | 199600
13 25600 | 28400 | 31100 | 36400 41600 50500 | 64100 | 68000 | 75600 | 80000 | 96600 | 112400 | 169000 | 186900 | 205600
14 26400 | 29300 | 32000 | 37500 42800 52000 | 66000 | 70000 | 77900 | 82400 | 99500 | 115800 | 174100 | 192500 | 211800
15 27200 | 30200 | 33000 | 38600 44100 53600 | 68000 | 72100 | 80200 | 84900 | 102500 | 119300 | 179300 | 198300 | 218200
16 28000 | 31100 | 34000 | 39800 45400 55200 | 70000 | 74300 | 82600 | 87400 | 105600 | 122900 | 184700 | 204200
17 28800 | 32000 | 35000 | 41000 46800 56900 | 72100 | 76500 | 85100 | 90000 | 108800 | 126600 | 190200 | 210300
18 29700 | 33000 | 36100 | 42200 48200 58600 | 74300 | 78800 | 87700 | 92700 | 112100 | 130400 | 195900 | 216600
19 30600 | 34000 | 37200 | 43500 49600 60400 | 76500 | 81200 | 90300 | 95500 | 115500 | 134300 | 201800
20 31500 | 35000 | 38300 | 44800 51100 62200 | 78800 | 83600 | 93000 | 98400 | 119000 | 138300 | 207900
21 32400 | 36100 | 39400 | 46100 52600 64100 | 81200 | 86100 | 95800 | 101400 | 122600 | 142400 | 214100
22 33400 | 37200 | 40600 | 47500 54200 66000 | 83600 | 88700 | 98700 | 104400 | 126300 | 146700
23 34400 | 38300 | 41800 | 48900 55800 63000 | 86100 | 91400 | 101700 | 107500 | 130100 | 151100
24 35400 | 39400 | 43100 | 50400 57500 70000 | 88700 | 94100 | 104800 | 110700 | 134000 | 155600
25 36500 | 40600 | 44400 | 51900 59200 72100 | 91400 | 96900 | 107900 | 114000 | 138000 | 160300
26 37600 | 41800 | 45700 | 53500 61000 74300 | 94100 | 99800 | 111100 | 117400 | 142100 | 165100
27 38700 | 43100 | 47100 | 55100 62800 76500 | 96900 | 102800 | 114400 | 120900 | 146400 | 170100
28 39900 | 44400 | 48500 | 56800 64700 78800 | 99800 | 105900 | 117800 | 124500 | 150800 | 175200
29 41100 | 45700 | 50000 | 58500 66600 81200 | 102800 | 109100 | 121300 | 128200 | 155300 | 180500
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67000- | 75500-
Pay Band 5200-20200 9300-34800 15600-39100 37400-67000 79000 80000 80000 | 90000
Grad
;:ye 1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000
Level 1 2 3 4 5 6 7 8 9 10 11 12 13 13& 14 15 16 17 18
30 42300 | 47100 51500 60300 68600 83600 | 105900 | 112400 | 124900 | 132000 | 160000 | 185900
31 43600 | 48500 53000 62100 70700 86100 | 109100 | 115800 | 128600 | 136000 | 164800 | 191500
32 44900 | 50000 54600 64000 72800 88700 | 112400 | 119300 | 132500 | 140100 | 169700 | 197200
33 46200 | 51500 56200 65900 75000 91400 | 115800 | 122900 | 136500 | 144300 | 174800 | 203100
34 47600 | 53000 57900 67900 77300 94100 | 119300 | 126600 | 140600 | 148600 | 180000 | 209200
35 49000 | 54600 59600 69900 79600 96900 | 122900 | 130400 | 144800 | 153100 | 185400
36 50500 | 56200 61400 | 72000 82000 99800 | 126600 | 134300 | 149100 | 157700 | 191000
37 52000 | 57900 63200 | 74200 84500 102800 | 130400 | 138300 | 153600 | 162400 | 196700
38 53600 | 59600 65100 | 76400 87000 105900 | 134300 | 142400 | 158200 | 167300 | 202600
39 55200 | 61400 67100 | 78700 89600 109100 | 138300 | 146700 | 162900 | 172300 | 208700
40 56900 | 63200 69100 81100 92300 112400 | 142400 | 151100 | 167800 | 177500
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ANNEXURE II

Statement showing the recommendations of the Seventh Central Pay Commission on Pay
relating to Civilian employees in Group ‘A’, ‘B’ and ‘C’ and personnel of All India Services and
Government’s decisions thereon.

L Pay Fixation in revised Pay Structure:

SI. No. | Recommendation of the Seventh Central Pay | Decision of the Government
Commission

1. Minimum pay in government with effect from | Accepted
01.01.2016 at Rs. 18000 per month (Para 4.2.13
of the Report)

2. Pay Matrix comprising two dimensions having | Accepted

horizontal range in which each level corresponds
to a “functional role in the hierarchy” with
number assigned 1, 2, 3 and so on till 18 and
“vertical range” denoting “pay progression”.
These indicate the steps of annual financial
progression (Para 5.1.21 of the Report)

3. On recruitment, an employee joins at a particular | Accepted
level and progresses within the level as per the
vertical range. The movement is usually on an
annual basis, based on annual increments till the
time of their next promotion. (Para 5.1.22 of the

Report)

4. The fitment factor of 2.57 to be applied | Accepted
uniformly for all employees. (Para 5.1.27 of the
Report)

5. Pay of employees to be fixed in the revised Pay | Accepted

Structure in the manner laid down in Paras
5.1.28 and 5.1.29 of the Report.

6. In case of upgrading of posts recommended by | Accepted. The  recommendation
the Commission, the pay may be fixed in revised | regarding downgrading not accepted
Pay Structure in manner laid down in Para 5.1.30 | and, therefore, no occasion for fixation
of the Report. on downgrading of posts.

7. Pay of direct recruits will start at the minimum | Accepted
pay corresponding to the Level to which
recruitment is made, which will be the first cell
of each Level in the Matrix (Para 5.1.32 of the
Report)

8. On promotion, pay of employees to be fixed in | Accepted
the manner laid down in Para 5.1.33 of the
Report.
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II. Annual Increments:

SL. No. | Recommendation of the Seventh Central Pay | Decision of the Government
Commission

1. The manner of drawal of annual increment to be | Accepted
as laid down in Para 5.1.53 of the Report.

III. Modified Assured Career Progression Scheme:

SI. No. | Recommendation of the Seventh Central Pay | Decision of the Government
Commission

1. MACP will continue to be administered at 10, 20 | Accepted
and 30 years as before. In the new Pay Matrix,
the employee will move to immediate next Level
in hierarchy. Fixation of pay will follow the same
principle as that for a regular promotion in the
Pay Matrix. MACPS will continue to be
applicable to all employees up to Higher
Administrative Grade (HAG) level except
members of Organised Group ‘A’ Services. (Para
5.1.44 of the Report)

2. Benchmark for performance appraisal for | Accepted
promotion and financial ungrdation under
MACPS to be enhanced from “Good” to “Very
Good”. (Para 5.1.45 of the Report)

3. Withholding of annual increments in the case of | Accepted
those employees who are not able to meet the
benchmark either for MACP or a regular
promotion within the first 20 years of their
service. (Para 5.1.46 of the Report)

IV.  Consolidated Pay package in Regulatory Bodies:

SL. No. | Recommendation of the Seventh Central Pay | Decision of the Government
Commission

1. Consolidated pay package of Rs. 4,50,000 | Accepted
(Rupees Four Lakh and Fifty Thousand only) for
Chairpersons of Telecom Regulatory Authority
of India, Central Electricity Regulatory
Commission,  Insurance  Regulatory  and
Development Authority, Securities and Exchange
Board of India, Competition Commission of
India, Pension Fund Regulatory and
Development Authority, Petroleum and Natural
Gas Regulatory Board, Warehousing
Development and Regulatory Authority, and
Airports Economic Regulatory Authority of India
(Para No. 13.15 (i) of the Report)
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Consolidated pay package of Rs. 4,00,000
(Rupees Four Lakh only) for Members of
Telecom Regulatory Authority of India, Central
Electricity Regulatory Commission, Insurance
Regulatory and Development  Authority,
Securities and Exchange Board of India,
Competition Commission of India, Pension Fund
Regulatory and  Development  Authority,
Petroleum and Natural Gas Regulatory Board,
Warehousing Development and Regulatory
Authority, and Airports Economic Regulatory
Authority of India (Para No. 13.15 (i) of the
Report)

Accepted

Consolidated pay package in above cases to be
raised by 25 percent as and when Dearness
Allowance goes up by 50 percent. All other
benefits, including Travelling Allowance/Daily
Allowance on tour etc., to be provided by the
Regulatory Bodies as per their rules and
regulations. (Para No. 13.15 (ii) of the Report)

Accepted

Normal replacement pay for existing Members of
the remaining regulatory bodies set up under
Acts of Parliament. (Para No. 13.15 (iii) of the
Report)

Accepted

V.

Dearness Allowance:

SI. No.

Recommendation of the Seventh Central
Pay Commission

Decision of the Government

Existing formula and methodology for

Accepted.

The reference

[PART I—SEC. 1]

(Para 8.17.37 of the Report)

calculating Dearness Allowance to continue

calculation of Dearness Allowance after
coming into force of the revised Pay
structure shall undergo change
accordingly and will be linked to the
average index as on 01.01.2016.

Annexure II1

List of cases of upgradation of posts recommended by Seventh Central Pay Commission to be
referred to Department of Personnel and Training

A (I). Upgradation other than Apex Level :

SI. | Name of Posts Present Grade Pay | Grade Pay
No. (Para No. of Report of Seventh Central gecomtrllllen((l:edt I Pby
Pay Commission) cvenia Lenira ay
Commission
1 Junior Radiographer of Andaman and | 2000 2800
Nicobar Islands Administration (7.7.50)
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2 Preservation Assistant, Botanical Survey of | 2000 2400
India, Ministry of Environment, Forest and
Climate Change (11.16.19)

3 Senior Technical Assistant (Survey), | 4200 4600
Ministry of Mines (11.29.15)

4 Senior Technical Assistant (Drawing), | 4200 4600
Ministry of Mines (11.29.15)

5 Technical Officer, Office of Textile | 4200 4600
Commissioner, Ministry of  Textile
(11.49.9)

6 Assistant Director Grade-II (Technical), | 4600 4800
Ministry of Textile (11.49.9)

7 Assistant  Accounts  Officer, Finance | 4800 5400 (PB-2) on
Division of Defence, Ministry of Defence completion of 4 years
(11.12.140) service

8 Senior  Section  Officer (Accounts), | 4800
Ministry of Railways (11.40.83)

9 Senior Travelling Inspector (Accounts), | 4800
Ministry of Railways (11.40.83)

10 | Senior Inspector (Store  Accounts), | 4800
Ministry of Railways (11.40.83)

11 | Chemical and Metallurgical Assistant | 4200 4600
(CMA), Ministry of Railways (11.40.124)

12 | Chemical and Metallurgical Superintendent | 4600 4800
(CMS), Ministry of Railways (11.40.124)

13 | Assistant Chemist and Metallurgist, | 4800 5400 (PB-2)

Ministry of Railways (11.40.124)

A (II) Up-gradation to Apex scale:

SIL. Name of Post

No. (Para No. of Report of Seventh Central Pay Commission)

1 Director General (Indian Coast Guard) (11.12.27)

2 Director General, Central Statistics Office, Ministry of Statistics and Programme
Implementation (11.47.9)

3 Vice President of Income Tax Tribunal, Department of Legal Affairs (11.27.27)

4 Head, National Defence College (NDC), New Delhi (14.21)

5. Head, National Defence Academy (NDA), Khadakwasla, Pune (14.21)

6. Head, Defence Services Staff College (DSSC), Wellington (14.21)
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B. Cases recommended by Seventh Central Pay Commission in which no action is
required :
S.No Name of Post Present Grade Pay Remarks
(Para No. of Report of Seventh Grade Pay E;cg:g;fglded
Central Pay Commission) Central Pay
Commission
1 Agriculture Assistant, Government of | 2400 2800 Posts do not
National Capital Territory of Delhi exist
(11.23.170)
2 Gardner overseer, Government of | 2400 2800
National Capital Territory of Delhi
(11.23.170)
3 Group Level Worker, Government of | 2400 2800
National Capital Territory of Delhi
(11.23.170)
4 Extension Officer (Agriculture) 2400 2800
Government of National Capital
Territory of Delhi
(11.23.170)
5 Farm Manager Junior, Government of | 2400 2800
National Capital Territory of Delhi
(11.23.170)
6 Assistant Store Keeper, Indian Bureau | 1900 2400 This post
of Mines already exists

(11.29.24)

in Grade Pay
2400
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() FSWE "5 TSFET TUTHE & FHAE [ F el Fwew [ffEe
HATAT ¥ q9E “F7, “@”, A< 9qg ‘T % 9&i 9 =<k Ahar,

(i)  ToQer § ToHEE, AT AIAT T AT AT § HaT & o
T ®9 | A1 (0 TT TR0

(i) T iR S e e § A
(iv) & srierat fSee rerfReear e & & eEramr o s 2
(v) U e g ATl e & TS e T e uw SR AT S g

TSI ST o 1<k HI g fSTrg, hael ISl ATETE T2 SRTATH (T SITaT gl

(vi)  ®feeT ® [FfEa s wraea & fEr g@fEer aw A saie;

(viiy HATEGRT % 7T gt g1 | [t saiea,

(viii) ~TRET oT=T oft Srer@T avf & SARAl Sivg TPTId, <9 T 3 =aAT §
FqTa o THT ITET STAAT TRl ST o Tad | [F9qT T F Ao Y

ERSCIDEEA AR

TRETYTE- =7 A=Wl ® STa ae o g9 & =11 ruterg 7 g1-

(i)

(ii)

(iii)

‘T ot aaw” @, fafga fFemme aaw d= & U= 9aq 9ar G aaaae
H g Faw Afava g

ALCHTT T & "qag § “TFame aaq 9 o7 I 9q7 § =9 [Fawi it afe=ar «
ST Tgol T qATLE ol GLHRTLT Hash GILT ATEATaF g o ad § STHaT SIS e

H oTRT 9% 9% A0 9q9 §€ ¥ I aa- AT9IT 8,

ACERT TaF & qag § “FEAe aqqqm 7, =4 a9t it Jfag=ar ¥ 2% 98
T A Fl, ITETEF gOTd H STIAT SO odd § Iga< e« I,
gAY AT U+, offd aqaaE T #Ewed A= & fow anp aaaae &
LR A T G798 ¢ AR AqFHT ATHIT 2

TR 9 o g9 § T2 aa9 93347 9, =4 [H997 & 99 g+ ¥ 31 98
T TG FT ATEAT ST § STAET TITETIH o § Gt gah gy aria
T% % 70 @] Fa9 9 3 U 909 &l aaAE TG TIaT TqaHTT ST8yd gl

THH-  UHT FLRRT 9% S 01 S9ast, 2016 H ARG | gL Gfaiagn
U AT el T FIET a9 Far1 | o7, 7947 Ifs 98 Sga 92 H
TITATIS SATETY 9 FTH 7 < TgT AT dl ag S qTeg &l U Jo4T
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4.

(V)

(x)
(xi)

(xii)

THITEF Aol 9al 9% T gREa § T r grar, f Ao '
IAAHT” STH eTeal T Ag ATHITT T T3 - S 9= ST AT | d18<
AR 9% SToaT gel T2 SIaT &8s 941 H 94T I=+a¥ 98 97
FITHTI SAd | H1H 7 F Tg i 6l 92q |, sdt A1 ot 2r,
3O TR AT ZIAT, 9 @R[ 9 9ad, 9q9 d< i< I aa9 A949T
TATHT,

e aReteaTt” & (i) A= g aa+ =i (i) 01 =&, 2016 T gaFis sfied §

AT HEaTe A &0 ST | 9Te 197 ST e

“TaT Afe” & =T F avr-F § A & ot & Sed 399 F 9w qegedt

=T 309 9% 3T U= aa9 TET Aa9H & o TA7-ATEE FFaaq wifgamsi | Qo Ty

&

I Afea | ‘e’ ¥, T RIw) £ FEE F 9R-F § AR Feme aaw dT e I

AT ATAT AATHT % ToIT TEAEIT et AT g

qad § a9 H ATIAT F AN-F § JAT-AFARE daa § ST FHIT9HT | ghd aaq

AT 2

TRET T2 3 Hay | “GITed aa9 §eaAr §, 999 G S 3EH AfAiese dad ArHyd g

ST 3 39 U= % =T 909 9T 3% UT 999 a7 Ja9HT F AET gl oTd aF [ 39 I
farerw % forg #re fore Fenfara sraer stert & srfag = 7 fram @ gn

TETTEr Aaqe §¥=dT § “q a4+ |, 9a9 Aiead #§ AR oae § g aaq i g
“wronTferd TRty &, Tefard aaw Se=T § et avawry ¥ae & oFad | aqd resd
CHCIRS

‘ST H, T AT AT S g’ At 2

TEl & AqA — FINTET 9 GLa4T § T&I 6 ofae &1 el or 39 [T daai & Aqae

o sToa St R e A@fewm # ar-RfRfde gqeaedt feme aaw 9T 6w I a9 serEt
FATHTT & forw g7 fohw 77 2

5.

GINTET I GCIAT | IaT T ML — =4 FFAT § g M0 ste79m Iueer & e

ACHTT T 39 98 o8 72 39 A o 1 8, % forw g "enfara aa" §3=a1 § aF 9ad |
FAT AT e

T Toh IS ALHILT Tah AT aad H3AAT § AqAT STeAT rrar oheft srfadt aandis

FT ATE T SATAT IHh I8 (3h e qh AT [G=HT aad SAAT § o G FLAT 9 FHded
T A=A A ST § 9 g0 AT L@ T [dhed IF ThdT ¢
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Ford Tg AT ToF UH AT § gl ARy ¥a® w0 01 S=adt, 2016 q97 34 HaHr &

STERAT il ATE o A AT ATAT IHAT 6 HIL0T IFAL U oA TIAT AAAHT H T@T T

21 a7 a8 TLRILN Taeh, TIATRITT, UHT T STHET SHAT a0l qTrE o HLTed ad §3=a71 # e

& e 7 =77 FT qHAT 2

TSRO 1-

TSRO 2-

TTSYHT 3-

(1)

=8 T % Toeq o e, e qaq ST § A T A fohed Fae U
T aa+ dT Sl T Aa9 ATAT AqAHTT 6 HTHS § Tt R

Sgh e 01 S9adt, 2016 &7 AUAT 39+ T8 el 98 9¢ TLHRET qaT1 |
Tl I TH3h T9aT el 3 U8 8 SIET=a0r % W (et & & o
TATRTT Al T 3fY SH Fael HeMTEd aae §¥=AT | af aa9 <F gl

M File TN % o W9 22 a7 et o Fa9 o947 39 9% & ™
AR AR & AT IT 9q9 HadT § 9aqd & [AEI9T 6 J2qee g =g
ATYTT I TITETIS o | dTd 9% i S\ ade 99T § o L@ & (o0
= 99 & aieqE & T AseT &1 T30 F3ar §, a7 SAET aredtad aad av
AT g ATEATEF 9q 2T S IH &A1 92 f508 9 IHAT TZUM(EFR & AT
IHFHT ARUITTEHTT LT gam Afe IHHRT TZUTTahTe eifaa qgi fhar smar, &
Ty § ST 9aq =T § 99 @A 9% angied At grar a1 R eme 0w
T Faq ST Tohergrer A FoReT aTeer & S| § aredqias oaqq o 497 8, T
a7 ot srfer 2

fasreT 1 TAT-

2w 5 & T & qefiT AeeT &1 =T = et § o9 wiE ¥ ©fed § =9 9@
T SIToRTT o &g, = (9aHt 7 sfeg=eT @it arg | o9 |1g % SiaY 94T qis [[erHm™

AqT HEAAT § Fls GOMeT 9 AT A1 SATSRAAT 6 ARG 6 T9ATad] (hel e &
TRaT ST 8, 97 U Areer i e | o 718 6 sy 39 Faw (2) # Ifeataa arfeemy
& 919 9o S0

T oh-

(i)

UHT AEERTET qaF ST UHT ATSAAT 7 A Fl STIaT UH a9l i g i,
ToTRRAT, GET O¥ AT WA= 92 T9aT faQer &1 # ororar qing 997 9% 397
T 18T 8, F "THA § 3% faeew &7 wanr forfea § =9y R stroe & A,
AT §  IHh T AT TIATE T01 Toh0 S 1 Jirg & i |18 % 36 3
STTEreRT o T Tg = S0, 37
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(2)

(i) = TR FHART 01 S9a<, 2016 w1 Aea & g7 a1 39 fFsdheT &7 75T a8
AT SET I¥ AT ATOHT i a7 i AT F 3iE7 FY AR 98 e =7 I9-
e ® R 9 & & i i gn

LR TaF GIT ° [Aded il a7 =4 FIAT § o9 ®iH §, Th 9999 %

AT O FIATAT THE Fl &l SATOAT|

)

Tfe fawew & Fataa g=aT, 3U-M9w (1) ¥ Seafaa a9 & svax JTtewr &7

TTH G181 ATl 8, AT A |IAT SATUAT o ATt a7 01 S{at, 2016 F Jgeq qertead

A HLAAT ZIT ATHEd B o fashe(d &1 =9+ < o 2|

(4)
feoqur 1-

feogor 2-

feogor 3-

U AT fAT T fAewen sifaw AT grm

UH ATRIT I St 7410 01 Sa<r, 2016 FT AT 39 Te9Tq q971d FT &
TS off T ST St 9T sl THTH, AR, T@EAIT 9¢ HaTeh & HIL0T 4]
AATEF SATETT T HATH I o AT (HIaq G097 {07 | =6 Ao T &7 F=0 951
T Toh o, IT-I9H (1) F T FEheT 797 F ghare gl

UH AT & foreent 01 STHat, 2016 FT STTaT 3HE 9997 g &l s ¢ A< ST
o F9-TaT ¥ 36 Ashed &7 TR 981 FC o6 A, % G99 § Tg HTAT (10T 6
Svaid 01 ST, 2016 & BT 3TET 3eh AL & (1T AATAFH ATHIG UHT A1 il
ARG | TH AT aa9 GaAT & Fsheq &7 999 T fogr g Ti< genfad oaqq
HHAT AUEATHT ATH ATHA © 3T UH ATAAT H TH1AT (A & AT 6 [0
AATF FIATS HIATAT THE FILT il SATUIT

U =<k AT 01 STady, 2016 &7 Sorq sTashter T hell o= s7aehrer, ST Ive
el AqA HT ghaTe a91dT &, T o, TH HFH FT ATH TTH FT T

7. AT Aq §<=AT § aa+ F71 Raior

(1)

()

TRt IR Faeh, ST 01 ST9adt, 2016 & &1 Herfad aae ST & Sied g+ &

T A 6 % 1 fasheT &1 =39 Fear g a1 7g " forar 14 € o sav Ao

T FAT F o7 g, T 9aq, S aw T et Arer § Teeata, e swaer g

st fRcer A8 2, wrlt o2 59 9% SHeET TR g SHEr At qRuriene

fAetfera a8t Foha 3T SraT av ST TOMTTEHRTE TgT 2raT, H 39 aTedqa® 9+ &

g H Sl I8 G g1 d S 98 H IH6 dad & qag H Aerorrad &t

H S-S (FETa AT ST sreia:-

asft FHATIAT o AT H:-

()  Fa« AfeFa & I oG § aa9 ag da9 g ST 2.57 % UM & fa=ren

A AqF i UM Fileh (Hehedd FIT T TUIITohd FLd 9T IToq gNIT S =6

THRTT ITCT 1Y aa= BfgwT & ST e § qareft Sosft e 7 aqw
T & TATST A 0l Tohell HITCSHT H qadeul dhis THET T g af aaf
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T I T ST TS TAST e | UHT Fls RI(CSHT ITAee 7 g, ar
Faq §feFa F 3T TAST F9a § 39 HF FAT I=AqL RICSHT | adT

gt BT sTom)
EEUARE
1. e aaT de fd-1 | 3o
Al 5200-20200
2. = I= 39w 2400
3 9T T § feme a9 ;_; 1800 | 1900 | 2000 | 2400| 2800
10160 KEK] 1 2 3 4 5
4. To=rET gof 9q: 12560 | 18000 | 19900 | 21700 | 25500 | 29200
(10160+2400) 2 18500 | 20500 | 22400 | 26300 | 30100
5. 2.57 & fhediz Tors & | 3 19100 | 21100 | 23100 | 27100 | 31000
T FT F AL AT [, 19700 | 21700 | 23800 | 27900 | 31900
12560 x 257 =
| 5 20300 | 22400 | 24500 | 28700 | 32900
32279.20 (32279 )
, 6 20900 | 23100 | 25200 | 29600 | 33900
qoTt o)
7 21500 | 23800 | 26000 | 30500 | 34900
6. IS Iad 2400 FT TEL=UN
8 22100 | 24500 | 26800 | 31400 | 35900
A : A9 4
o 9 22800 | 25200 | 27600 | 32300 | 37000
7. Faq ffewm # gontaa
. 10 23500 | 26000 | 28400 | 33300 | 38100
Jaq (Fd 4 § AT ar
AT SeAAC TTA):
32300.
(i) TR TATST oG § =[ATH adT AT TAH HITCSHT ahl T STIFT IT-TU (i)
& SATATT TTeq AT & SATeF g qr oad, I TAST dae & qAqH IT T4
J9H Fifessr § gt BT smo;
@) T gt s gag § SfFeaadl var @ g, & 99 § 9ad,

(i)

I o =T § fFtorfea At 7 Ratha B s

FemT™ g aa9 &7 2.57 & O & T FAT SO ST T YT uTed waer §

01 S9aT, 2016 i Fufa o FqETe T Gerga-0a ATFedaal Fd 9% HgTe 9 6

FEEL FT T ST FATUIHT| ZH TR IToq AT AqH AT o ST ofael H qerreflt Srosfy
3T At aa Afe % TAsT g it T Fiftoswr § UHr qagedr e gag feee g
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T Fgr T Fa« ZRIT 3i¥ afE TIIST gt § UHT S FITCSHT ITAs 7 2T, T aa T
frerToor aa= Afea T % 9 TS o9 § IHY 31 SFTAAT 3= FITesahT ¥ f3ham srom)

(i)  TFeasdr Aed H HATIT a2 % gag H A0 AT By S a6 IT-gve (i) & o7+
=H T MyRa aaq &, e qo aaqq 97 @iad geiga-0d Staeaedt qeT el
ST

IATEI:

10.

11.

12.

13.

o 3aw §9 ; -3

=T U 99+ : 5400

ELRK 15600-39100

IT Aq9 5400 6600 7600
KEE 10 11 12

a7 g€ # = 999 15600

=T 9o aa+9 : 21000

A 9a9 X 25% Sfaeaedt v
5250

Sfedaar 9o 9T 125% &t T
HETE AT : 6563

2.57 % ToheHe I | UM FLA
et aad: 21000 x 2.57 =
53970

1 56100 67700 78800

2 57800 69700 81200

3 59500 71800 83600

4 61300 74000 86100

5 63100 76200 88700

JTFeraal 9od 9¢ " Wl
6563 (5250 FT 125%)

6 65000 78500 91400

FH H. 7 3T 8 FT SIg = 60533

5400 3 Fa+ (Te1-3) FT qagedr
e oat 10

Ja« ffear | "Herfad aaq (raa
10 ® AT 91 60540 F @< AT
ITAT I=AaE Tiar): 61300

TqeTrea-0a Sfeeaaar W : 5250

et daq + GeeH-1d

STeFeHael 9T : 66550
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2) Tfe et 92 &1 ATae Feal T qqT AN il AR & haeasd =’ & 9N
G ATAT AN T F FATT AT AL 3+ (AT AT g a7 e g aaq &t
TUET % o0 Faer Sed 98 #7399 777 747 8, % JadEdl IS 9ad § gated
FHATRT g 2w 9a9 §T § smeRa aaq g far s s {5 aa+ &1
o IT-M=9w (1) F @< (F) & Aqa =aia &fer & & s
SEIEEUUN
2. fo=@T aa 1 2400
1800 1900 2000 2400 2800
3. o= q= @ : 12560
1 2 3 4 5

4. 3= U< 949 2800

5. &= % TS gq aa: 12960
(10160+2800)

18000 19900 | 21700 25500 29200

18500 20500 | 22400 26300 30100

19100 21100 | 23100 27100 31000

FH H. 5 7 2.57 % Thede IoriE &

\lmmhwm—\ﬁ’%’ﬁ”ﬂ’fﬁ’

T AT ¥ AT da 33307.20 19700 | 21700 | 23800 | 27900 | 31900
(33307 # urifehe) 20300 | 22400 | 24500 | 28700 | 32900
TS Ia9 2800 FT TEIEUT oA : 20900 | 23100 | 25200 29600 | 33900
SRR 21500 | 23800 | 26000 | 30500 | 34900

Faq Afeswm o genfera aaq (S 5
¥ AT 9r 33307 F SLTET AT SETA

I=a< i) : 33900.

()

(6)

Fe LR qad ST 01 ST, 2016 &1 el 9T g ¥ a8 el 9dd F gHa o,
01 Sa<t, 2016 ¥ AT GINTAT a7 GLFAT & o0 fshed =53+ it ara T gentea

AT FHLAAT | AT HT FHaTL gl SATUAT|

Fe AR qa® Sif 01 STat, 2016 FT 7939 el 9% g T ag 01 =41, 2016 7
AT Ao T A | HTAd o a1 § od %7 ghal gl ST

eta & o T FHATNT B 9q9 §39T & g1 97 [aig 9ot I

FAT TgIT AT HLATAT aqT HCAAT H IHAT 90, dAlad AqATHAF Fradaral § &0

ST ATeT SATAH TQer F eI g

i T UT 9T Fils TR qaeh M e 9 BT I==9a< 98 9 T~ 8
TAT T FT T&I & (o7 AN aaqe G411 (9T Uk e § He (@37 T97 § qT aa- &0
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(7)

(8)

9)

(10)

frerizor 37 A (1) % 729 T 92 F §a9 | g FhAT STue 9T 39 I o

et o6 T 9a+ g1 aatas® o JTET ST

afe et T qa% % AT # faemm i@t wenta aiateaat F afes €
AT A FAT AT 9 & = H AT SATAT A 9qe § g ATt ATt agieqr At §
SH "qHTiEd T oA s

I Fls TR qaa 01 AT, 2016 & 31 Igel (SaHT" odq" 63947 § IHT FIe< §

AU TohET 37 FiAts TLRIT TaF F ATerh aa9 ITed < @7 AT A 39-a9 (1) +F
eI aae [Agior § Fonfad aa9 631 § U Fi9ts & aaq § [t fiftesr
et 81 STaT 8, a7 IHHT o Hread aad GXadT # IHT RITCSHT dah J@l [<ar
SITUATT 51 TSt | I FHASS T 9a gl

T el ALRTET Haeh 0 =4 HAHT Sl ATSRAAT &l qE 8 3% qgof AT aa
e w51 § ST SHeht T aRafeadt & 979 e 9% "qentad afidAtsg3di ¥ Afe® v
STAT g, AT UET ST 9079 aTaAT Sa¥ 36 GChTl Hash &l Aaaid a9 & &9 §
T SITORT 3T A o i ATl ATl TR <At § 3H AT g HY (AT ST

(i) UF 9THAT § ST s A GLRET g4 ST 01 a1, 2016 F Tgo e 3=9a<
T 9T TIeq [T I3T AT, |LMTerd aaq §3aaT § 379 Hi=ts 5 01 S=a<y, 2016 &

HAAT IHH TLAT I=AqT I8 T Ted 64T AT &, § FH a9 AgRd Faar g al

gt FLHRTT s &7 9a9 ST ad9 ST § dgrhe 39 I=9dY Ug UT I9H
e & forw For-FeTha a9 & aweay w2 &R S siv 98 gfy Retortaa oat
T I T ST % sTeqefid wiAts Teal §a@ il Tt g | &l ST, 797q

(F)  FATS TF TS I LRI GaF TF o FIEL 6 @i A ST Tal 9¢ Ivg, Ted

TohalT 13T € o ST IS & 99EY 9T &,

(@) AEaY T I=9a¥ UGl SH o 9a9 9T & gHal &, 6l 9eed-9d 9 d3=eT
TAT HETTAT AT HLAAT THET Bl

([T) IS F T TS TR 9% FA5S 6 9a9 6 a0a< AT IaY ATF adqe
e T LT Bl

(7)  EE Y 8 92 g a9 22 S0ET e aqd §3adT § UHT S 97
Faa eriwor @ FEtEa we arer Gt o e = sraer & wraenen & "
TRTTH % 1 9T GRT gL 8l

Frd T TS FIE AT ATARTT IH & T el AT AT 15 o HILT (AT
AT HCAAT | FTCS FATAHET | AT Aq M HL LT T aT AT ATEFRTLT
FT A FE & [0 2] I9-TH3H % IUee AN Agl (7 STTU
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(i) @@= (i) F ATILT § S ATARET o a7 o A0 § Harerd el o =a9
27 % eI ST T ST sfe afves stfaspmT sToe suferd sted oar T 3 & 9997q
I o AT ol TG | AT FdT G T HT gHaTe g

(11) =9 5 % IUET & Tegefia afe 3T Ha (1) F 19 T 98 9¢ TAT-Heiia aaq
FTEAT® U8 | FTT aa9 § w7 g, a1 SIETI aa9 aredq i ad & €€ 9¥ gf e Har
ST -

8. 01 Sad, 2016 F sraaT IU+ TeaTq el sicft grar fAgera F=rhat F a9 &
Reafwor—01 =&, 2016 FT 72rET I qe=ATq et st gy g g st arer =ty &1
I 39 g X 5" 1 FHAT AgEa R S €, # Oy d@e F Sg{ AR odd 97 a1 J9e
Fifeoant # et forar sroam)

Fordt, T 01 AT, 2016 &7 IT IHh TLAT AT S [FHFAT o0l SATLAAT 6F TF & T8
T UH FHATL T [T aa, HISET aa9 G347 § 98 gl Heid w2 &F7 737 g {7 a7
SHeh AT TR teaT 39 U e 9% 397 01 Sait, 2016 &1 AT 37 T9ATG (Mg (ohaT T
g, & o0 YT ad & ~qAqH aa- ATaT Tgall HITCSHT | AT gr STl & af UH (a< HT

AT I SFTHAT Aq o T § FhAT SATUIT S a7 H g ATeAT AT agieatedt § 39 garfd
F¥ feram S|

9.  3a« Afeww ® A9 qfg — 997 I, Fa7 AfcFa & TI=T oae it TFaaq HITSHT H TA7T-
fafafase =7 9 & s

ST

Jad 4 H 32300 ¥IU A a9 ITeq
T QT FHAT IHT oa § Faad A1
T AT FITCSHTAT T FoNT AT A
Ifg AU I F T99Tq SHFT qA 9

33300 BT ST

5200-20200

1800 | 1900 | 2000 | 2400 | 2800

1 2 3 4 5

18000 | 19900 | 21700 | 25500 | 29200

18500 | 20500 | 22400 | 26300 | 30100

19100 | 21100 | 23100 | 27100 | 31000

19700 | 21700 | 23800 | 27900 | 31900

20300 | 22400 | 24500 | 28700 | 32900

@mhwwéﬁ/ﬁ/ﬁ’ﬁ’fﬁ/

20900 | 23100 | 25200 | 29600 | 33900
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7 21500 | 23800 | 26000 | 30500 | 34900

8 22100 | 24500 | 26800 | 31400 | 35900

9 22800 | 25200 | 27600 | 32300 | 37000

10 | 23500 | 26000 | 28400 | 33300 | 38100

11 24200 | 26800 | 29300 | 34300 | 39200

10.  HNTET AqT GCAT H SFTAT AqAg (5 At TG -

(1) 01 s &t FE=H aE & 1 92 a9 gl il &l arie gt T9iq T a9 #f 01
STHAsT &Y 01 T

IO Toh FIs FHATL SaeT M, T 7 B I=ae Y21 0 S 6 aed &
ATET AT AT 01 AL AT 01 S[ATE Fl hael U AT0a daqgig TTed Hd T hHar gl

(2)  TET FHART E 02 SHad 7 01 1S & 1= (I feaat afgq) it &ty § Ay ar
TITd T Fenfaa gEaa AT T=ad ST & e 3= afzga Ao 3=ae
T 7 g1, % "9y H Aaadia 01 At & & SOt S U wHERT 5" 02 TS #iY
01 St & o= (IAT Teadr digq) it sarer § [T ar Sretd 31 Fentera geead
FFT TIT AT o Jefi I "fgd AT Iaw g7 /= g, & 9699 § aaqdts
01 S[ATE &I & STUAT

SETE;

F. UH wHAT 5" 02 TS, 2016 3T 01 S=a<, 2017 % 1= f @ty § [l ar

TATHT T2 | TaT Senfad RTe=d e raa= Toer & Jd\a T S T2 g, &
AT § STl Fqg (g 01 JTs, 2017 FT 3T ZHIT 3T THH 18 F Tg Jaqqieg UH a9
% 91T AT S LT 92 3T g
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AT . FAqAal, GIFT G

MINISTRY OF FINANCE
(Department of Expenditure)
NOTIFICATION
New Delhi, the 25th July, 2016

G.S.R. 721(E).—In exercise of the powers conferred by the proviso to article 309, and clause (5) of article
148 of the Constitution and after consultation with the Comptroller and Auditor General in relation to persons serving
in the Indian Audit and Accounts Department, the President hereby makes the following rules, namely :-

1. Short title and commencement. —
(1) These rules may be called the Central Civil Services (Revised Pay) Rules, 2016.
2) They shall be deemed to have come into force on the 1st day of January, 2016.
2. Categories of Government servants to whom the rules apply.-

(1) Save as otherwise provided by or under these rules, these rules shall apply to persons appointed to civil
services and posts in connection with the affairs of the Union whose pay is debitable to the Civil
Estimates as also to persons serving in the Indian Audit and Accounts Department.

(2) These rules shall not apply to -

@) persons appointed to the Central Civil Services and posts in Group ‘A’, B’ and ’C’, under
the administrative control of the Administrator of the Union Territory of Chandigarh;

(ii) persons locally recruited for services in Diplomatic, Consular or other Indian
establishments in foreign countries;

(iii) persons not in whole-time employment;
@iv) persons paid out of contingencies;
) persons paid otherwise than on a monthly basis including those paid only on a piece rate

basis;
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(vi) persons employed on contract except where the contract provides otherwise;
(vii) persons re-employed in Government service after retirement;

(viii)  any other class or category of persons whom the President may, by order, specifically
exclude from the operation of all or any of the provisions contained in these rules.

3. Definitions.—In these rules, unless the context otherwise requires,-

®

(i)

(iii)

@iv)

)

(vi)

(vii)

(viii)

(ix)

x)

(xi)

(xii)

“existing basic pay” means pay drawn in the prescribed existing Pay Band and Grade Pay or Pay in
the existing scale;

“existing Pay Band and Grade Pay” in relation to a Government servant means the Pay Band and the
Grade Pay applicable to the post held by the Government servant as on the date immediately before
the notification of these rules whether in a substantive capacity or in officiating capacity;

“existing scale” in relation to a Government servant means the pay scale applicable to the post held
by the Government servant as on the date immediately before the notification of these rules in the
Higher Administrative Grade, Higher Administrative Grade+, Apex scale and that applicable to
Cabinet Secretary whether in a substantive or officiating capacity;

“existing pay structure ” in relation to a Government servant means the present system of Pay Band
and Grade Pay or the Pay Scale applicable to the post held by the Government servant as on the date
immediately before the coming into force of these rules whether in a substantive or officiating
capacity.

Explanation.- The expressions ‘“‘existing basic pay”, “existing Pay Band and Grade
Pay” and “existing scale”, in respect of a Government servant who on the
1st day of January, 2016 was on deputation out of India or on leave or on
foreign service, or who would have on that date officiated in one or more
lower posts but for his officiating in a higher post, shall mean such basic
pay, Pay Band and Grade Pay or scale in relation to the post which he
would have held but for his being on deputation out of India or on leave
or on foreign service or officiating in higher post, as the case may be;

“existing emoluments” mean the sum of (i) existing basic pay and (ii) existing dearness allowance
at index average as on Ist day of January, 2006;

“Pay Matrix” means Matrix specified in Part A of the Schedule, with Levels of pay arranged in
vertical cells as assigned to corresponding existing Pay Band and Grade Pay or scale;

“Level” in the Pay Matrix shall mean the Level corresponding to the existing Pay Band and Grade
Pay or scale specified in Part A of the Schedule;

“pay in the Level” means pay drawn in the appropriate Cell of the Level as specified in Part A of the
Schedule;

“revised pay structure” in relation to a post means the Pay Matrix and the Levels specified therein
corresponding to the existing Pay Band and Grade Pay or scale of the post unless a different revised
Level is notified separately for that post;

“basic pay” in the revised pay structure means the pay drawn in the prescribed Level in the Pay
Matrix;

“revised emoluments” means the pay in the Level of a Government servant in the revised pay
structure; and

“Schedule” means a schedule appended to these rules.

4. Level of posts.— The Level of posts shall be determined in accordance with the various Levels as assigned to
the corresponding existing Pay Band and Grade Pay or scale as specified in the Pay Matrix.

5. Drawal of pay in the revised pay structure.— Save as otherwise provided in these rules, a Government
servant shall draw pay in the Level in the revised pay structure applicable to the post to which he is appointed:

Provided that a Government servant may elect to continue to draw pay in the existing pay structure until the
date on which he earns his next or any subsequent increment in the existing pay structure or until he vacates his post
or ceases to draw pay in the existing pay structure:
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Explanation 1.-

Explanation 2.-

Explanation 3.-

ey

Note 1:

Note 2:

Note 3:

Provided further that in cases where a Government servant has been placed in a higher grade pay or scale
between Ist day of January, 2016 and the date of notification of these rules on account of promotion or upgradation,
the Government servant may elect to switch over to the revised pay structure from the date of such promotion or
upgradation, as the case may be.

The option to retain the existing pay structure under the provisos to this rule shall be
admissible only in respect of one existing Pay Band and Grade Pay or scale.

The aforesaid option shall not be admissible to any person appointed to a post for the first
time in Government service or by transfer from another post on or after the Ist day of
January, 2016, and he shall be allowed pay only in the revised pay structure.

Where a Government servant exercises the option under the provisos to this rule to retain
the existing pay structure of a post held by him in an officiating capacity on a regular basis
for the purpose of regulation of pay in that pay structure under Fundamental Rule 22, or
under any other rule or order applicable to that post, his substantive pay shall be
substantive pay which he would have drawn had he retained the existing pay structure in
respect of the permanent post on which he holds a lien or would have held a lien had his
lien not been suspended or the pay of the officiating post which has acquired the character
of substantive pay in accordance with any order for the time being in force, whichever is
higher.

Exercise of option.-

The option under the provisos to rule 5 shall be exercised in writing in the form appended to these rules so as
to reach the authority mentioned in sub-rule (2) within three months of the date of notification of these rules
or where any revision in the existing pay structure is made by any order subsequent to the date of notification
of these rules, within three months of the date of such order:

®

(i)

@

Provided that-

in the case of a Government servant who is, on the date of such notification or, as the case may be,
date of such order, out of India on leave or deputation or foreign service or active service, the said
option shall be exercised in writing so as to reach the said authority within three months of the date
of his taking charge of his post in India; and

where a Government servant is under suspension on the 1st day of January, 2016, the option may be
exercised within three months of the date of his return to his duty if that date is later than the date
prescribed in this sub-rule.

The option shall be intimated by the Government servant to the Head of his Office along with an

undertaking, in the form appended to these rules.

3)

If the intimation regarding option is not received by the authority within the time specified in sub-

rule (1), the Government servant shall be deemed to have elected to be governed by the revised pay structure
with effect from the 1st day of January, 2016.

“

The option once exercised shall be final.

Persons whose services were terminated on or after 1st January, 2016 and who could not exercise
the option within the prescribed time limit, on account of discharge on the expiry of the sanctioned
posts, resignation, dismissal or discharge on disciplinary grounds, shall be entitled to exercise
option under sub-rule (1).

Persons who have died on or after the 1st day of January, 2016 and could not exercise the option
within prescribed time limit are deemed to have opted for the revised pay structure on and from the
1st day of January, 2016 or such later date as is most beneficial to their dependents if the revised pay
structure is more favorable and in such cases, necessary action for payment of arrears shall be taken
by the Head of Office.

Persons who were on earned leave or any other leave on Ist day of January, 2016 which entitled
them to leave salary shall be entitled to exercise option under sub-rule (1).

Fixation of pay in the revised pay structure.-

ey

The pay of a Government servant who elects, or is deemed to have elected under rule 6 to be
governed by the revised pay structure on and from the Ist day of January, 2016, shall, unless in any
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(A)

case the President by special order otherwise directs, be fixed separately in respect of his
substantive pay in the permanent post on which he holds a lien or would have held a lien if such lien
had not been suspended, and in respect of his pay in the officiating post held by him, in the
following manner, namely:-

in the case of all employees-

@) the pay in the applicable Level in the Pay Matrix shall be the pay obtained by multiplying
the existing basic pay by a factor of 2.57, rounded off to the nearest rupee and the figure
so arrived at will be located in that Level in the Pay Matrix and if such an identical figure
corresponds to any Cell in the applicable Level of the Pay Matrix, the same shall be the
pay, and if no such Cell is available in the applicable Level, the pay shall be fixed at the
immediate next higher Cell in that applicable Level of the Pay Matrix.

Illustration:
1. | Existing Pay Band : PB-1
Pa
2. | Existing Grade Pay : 2400 Bad 5200-20200
3. | Existing Pay in Pay Band : 10160
4. | Existing  Basic Pay : 12560 || Grade 1800 | 1900 | 2000 | 2400 | 2800
(10160+2400) Pay
5. | Pay after multiplication by a fitment Levels 1 2 3 4 5
(rounded off to 32279)
2 18500 20500 22400 26300 30100
6. | Level corresponding to GP 2400 : Level 4
3 19100 21100 23100 27100 31000
7. | Revised Pay in Pay Matrix (either equal
to or next higher to 32279 in Level 4) : 4 19700 21700 23800 27900 31900
32300. 5 20300 22400 24500 28700 32900
6 20900 23100 25200 29600 33900
7 21500 23800 26000 30500 34900
8 22100 24500 26800 31400 35900
9 22800 25200 27600 32300 37000
10 23500 26000 28400 33300 38100
11 24200 26800 29300 34300 39200
(ii) if the minimum pay or the first Cell in the applicable Level is more than the amount arrived
at as per sub-clause (i) above, the pay shall be fixed at minimum pay or the first Cell of that
applicable Level.
B) In the case of medical officers in respect of whom Non Practicing Allowance (NPA) is admissible,
the pay in the revised pay structure shall be fixed in the following manner :
1 the existing basic pay shall be multiplied by a factor of 2.57 and the figure so arrived at shall be
added to by an amount equivalent to Dearness Allowance on the pre-revised Non-Practicing
Allowance admissible as on 1st day of January, 2006. The figure so arrived at will be located in that
Level in the Pay Matrix and if such an identical figure corresponds to any Cell in the applicable
Level of the Pay Matrix, the same shall be the pay, and if no such Cell is available in the applicable
Level, the pay shall be fixed at the immediate next higher Cell in that applicable Level of the Pay
Matrix.
(ii) The pay so fixed under sub-clause (i) shall be added by the pre-revised Non Practicing Allowance

admissible on the existing basic pay until further decision on the revised rates of Non Practicing
Allowance.
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Ilustration:
1. Existing Pay Band : PB-3
2. Existing Grade Pay : 5400
3. Existing pay in Pay Band : 15600 Pay Band 15600-39100
4. Existing Basic Pay : 21000
. Grade Pay 5400 6600 7600
5. 25% NPA on Basic Pay : 5250
6. | DA onNPA@ 125% : 6563 Levels 10 1 12
7. Pay after multiplication by a fitment factor of 2.57: ! 36100 67700 78800
21000 x 2.57 = 53970 2 57800 69700 81200
8. DA on NPA : 6563 (125% of 5250) 3 59500 71800 83600
9. Sum of serial number 7 and 8 = 60533
10. | Level corresponding to Grade Pay 5400 (PB-3) : 4 61300 74000 86100
Level 10
11. | Revised Pay in Pay Matrix (either equal to or next
higher to 60540 in Level 10) : 61300 > 63100 76200 88700
12. | Pre-revised Non Practicing Allowance : 5250
13. | Revised Pay + pre-revised Non Practicing 6 65000 78500 91400
Allowance : 66550
2) Where a post has been upgraded as a result of the recommendations of the Seventh Central Pay

Commission as indicated in Part B or Part C of the Schedule, the existing basic pay will be arrived
at by adding the Pay drawn by the concerned employee in the existing Pay Band plus the Grade Pay
corresponding to the Level to which the post has been upgraded and, the fixation of pay shall be
done in the manner prescribed in accordance with clause (A) of sub-rule (1).

Illustration:
1. | Existing Pay Band : PB-1 I::;lyd 5200-20200
2. | Existing Grade Pay : 2400
3. | Existing basic pay : 12560 G;:;ie 1800 | 1900 [ 2000 | 2400 | 2800
4. | Upgraded Grade Pay : 2800 Leovels I 2 3 4 5
5. | Pay for the purpose of fixation: 12960

(10160+2800) 1 18000 | 19900 | 21700 | 25500 [ 29200

2 18500 20500 22400 26300 30100

6. | Pay after multiplying serial number 5 3 19100 21100 23100 27100 31000

with a fitment factor of 2.57 : 33307.20 4 19700 21700 23800 27900 31900
(rounded off to 33307)
. 5 20300 22400 24500 28700 32900

7. | Level corresponding to Grade Pay 2800 :

Level 5 6 20900 23100 25200 29600 33900

8. | Revised Pay in Pay Matrix (either equal 7 21500 | 23800 | 26000 | 30500 | 34900

to or next higher to 33307 in Level 5) :
33900.

3) A Government servant who is on leave on the 1st day of January, 2016 and is entitled to leave salary
shall be entitled to pay in the revised pay structure from 1st day of January, 2016 or the date of
option for the revised pay structure.

(@) A government servant who is on study leave on the 1st day of January, 2016 shall be entitled to the

pay in the revised pay structure from 1st day of January, 2016 or the date of option.
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(6)
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®)

€))

(10)

(1)

8.

A Government servant under suspension, shall continue to draw subsistence allowance based on
existing pay structure and his pay in the revised pay structure shall be subject to the final order on
the pending disciplinary proceedings.

Where a Government servant holding a permanent post is officiating in a higher post on a regular
basis and the pay structure applicable to these two posts are merged into one Level, the pay shall be
fixed under sub-rule (1) with reference to the officiating post only and the pay so fixed shall be
treated as substantive pay.

Where the existing emoluments exceed the revised emoluments in the case of any Government
servant, the difference shall be allowed as personal pay to be absorbed in future increases in pay.

Where in the fixation of pay under sub-rule (1), the pay of a Government servant, who, in the
existing pay structure, was drawing immediately before the 1st day of January, 2016 more pay than
another Government servant junior to him in the same cadre, gets fixed in the revised pay structure
in a Cell lower than that of such junior, his pay shall be stepped up to the same Cell in the revised
pay structure as that of the junior.

Where a Government servant is in receipt of personal pay immediately before the date of
notification of these rules, which together with his existing emoluments exceed the revised
emoluments, then the difference representing such excess shall be allowed to such Government
servant as personal pay to be absorbed in future increase in pay.

(1) In cases where a senior Government servant promoted to a higher post before the 1st day of
January, 2016 draws less pay in the revised pay structure than his junior who is promoted to the
higher post on or after the 1st day of January, 2016, the pay of senior Government servant in the
revised pay structure shall be stepped up to an amount equal to the pay as fixed for his junior in that
higher post and such stepping up shall be done with effect from the date of promotion of the junior
Government servant subject to the fulfillment of the following conditions, namely:-

(a) both the junior and the senior Government servants belong to the same cadre and the posts
in which they have been promoted are identical in the same cadre;

(b) the existing pay structure and the revised pay structure of the lower and higher posts in
which they are entitled to draw pay are identical;

(c) the senior Government servants at the time of promotion are drawing equal or more pay
than the junior;

(d) the anomaly is directly as a result of the application of the provisions of Fundamental Rule
22 or any other rule or order regulating pay fixation on such promotion in the revised pay
structure:

Provided that if the junior officer was drawing more pay in the existing pay structure than
the senior by virtue of any advance increments granted to him, the provisions of this sub-
rule shall not be invoked to step up the pay of the senior officer.

(i) The order relating to re-fixation of the pay of the senior officer in accordance with clause (i)
shall be issued under Fundamental Rule 27 and the senior officer shall be entitled to the next
increment on completion of his required qualifying service with effect from the date of re-fixation of

pay.

Subject to the provisions of rule 5, if the pay as fixed in the officiating post under sub-rule (1) is
lower than the pay fixed in the substantive post, the former shall be fixed at the same stage as the
substantive pay.

Fixation of pay of employees appointed by direct recruitment on or after 1st day of January, 2016.-

The pay of employees appointed by direct recruitment on or after 1st day of January, 2016 shall be fixed at the
minimum pay or the first Cell in the Level, applicable to the post to which such employees are appointed:

Provided that where the existing pay of such employee appointed on or after 1st day of January, 2016 and

before the date of notification of these rules, has already been fixed in the existing pay structure and if his existing
emoluments happen to exceed the minimum pay or the first Cell in the Level, as applicable to the post to which he is
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appointed on or after 1st day of January, 2016, such difference shall be paid as personal pay to be absorbed in future
increments in pay.

9. Increments in Pay Matrix.—The increment shall be as specified in the vertical Cells of the applicable Level

in the Pay Matrix.

Ilustration:

Level 4 wil move vertally down the same || Band 520020200

Level in the cells and on grant of increment,

his basic pay will be 33300. G;:;ie 1800 | 1900 | 2000 2400 | 2800

Levels 1 2 3 4 5
1 18000 19900 21700 25500 29200
2 18500 20500 22400 26300 30100
3 19100 21100 23100 27100 31000
4 19700 21700 23800 27900 31900
5 20300 22400 24500 28700 32900
6 20900 23100 25200 29600 33900
7 21500 23800 26000 30500 34900
8 22100 24500 26800 31400 35900
9 22800 25200 27600 32300 37000
l

10 23500 26000 28400 33300 38100
11 24200 26800 29300 34300 39200

10. Date of next increment in revised pay structure.-

D There shall be two dates for grant of increment namely, 1st January and 1st July of every year, instead of

existing date of 1st July:

Provided that an employee shall be entitled to only one annual increment either on 1st January or Ist July
depending on the date of his appointment, promotion or grant of financial upgradation.

2) The increment in respect of an employee appointed or promoted or granted financial upgradation including
upgradation under Modified Assured Career Progression Scheme (MACPS) during the period between the
2nd day of January and 1st day of July (both inclusive) shall be granted on 1st day of January and the
increment in respect of an employee appointed or promoted or granted financial upgradation including
upgradation under MACPS during the period between the 2nd day of July and 1st day of January (both
inclusive) shall be granted on 1st day of July.

Illustration:

(a) In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period
between the 2nd day of July, 2016 and the Ist day of January, 2017, the first increment shall accrue on the
Ist day of July, 2017 and thereafter it shall accrue after one year on annual basis.

(b) In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period
between 2nd day of January, 2016 and 1st day of July, 2016, who did not draw any increment on 1st day of
July, 2016, the next increment shall accrue on 1st day of January, 2017 and thereafter it shall accrue after one
year on annual basis:
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Provided that in the case of employees whose pay in the revised pay structure has been fixed as on Ist day of
January, the next increment in the Level in which the pay was so fixed as on 1st day of January, 2016 shall accrue on
1st day of July, 2016:

Provided further that the next increment after drawal of increment on Ist day of July, 2016 shall accrue on
1st day of July, 2017.

3) Where two existing Grades in hierarchy are merged and the junior Government servant in the lower Grade
happens to draw more pay in the corresponding Level in the revised pay structure than the pay of the senior
Government servant, the pay of the senior government servant shall be stepped up to that of his junior from the same
date and he shall draw next increment in accordance with this rule.

11. Revision of pay from a date subsequent to 1st day of January, 2016.—Where a Government servant who
continues to draw his pay in the existing pay structure is brought over to the revised pay structure from a date later
than Ist day of January, 2016, his pay in the revised pay structure shall be fixed in the manner prescribed in
accordance with clause (A) of sub-rule (1) of rule 7.

12. Pay protection to officers on Central deputation under Central Staffing Scheme.—If the pay of the
officers posted on deputation to the Central Government under Central Staffing Scheme, after fixation in the revised
pay structure either under these rules or as per the instructions regulating such fixation of pay on the post to which
they are appointed on deputation, happens to be lower than the pay these officers would have been entitled to, had
they been in their parent cadre and would have drawn that pay but for the Central deputation, such difference in the
pay shall be protected in the form of Personal Pay with effect from the date of notification of these rules.

13. Fixation of pay on promotion on or after 1st day of January, 2016.—The fixation of pay in case of
promotion from one Level to another in the revised pay structure shall be made in the following manner, namely:-

@) One increment shall be given in the Level from which the employee is promoted and he shall be
placed at a Cell equal to the figure so arrived at in the Level of the post to which promoted and if no
such Cell is available in the Level to which promoted, he shall be placed at the next higher Cell in

that Level.
Ilustration:
1. Level in the revised pay Pay
structure : Level 4 Band 5200-20200
2. Basic Pay in the revised pay Grade
structure - 28700 Pay 1800 1900 2000 2400 2800
3. Granted  promotion/financial Levels 1 2 3 4 5
upgradation under MACPS in
Level 5 1 18000 19900 21700 25500 29200
2 18500 20500 22400 26300 30100
4. | Pay after giving one increment 3 19100 | 21100 | 23100 | 27100 | 31000
in Level 4 : 29600
4 19700 21700 23800 27900 31900
3. Pay in the upgraded Level i.e. 5 20300 22400 24500 28700 32900
Level 5 - 30100 (either equal to 6 20900 | 23100 | 25200 | 29600 | 33900
or next higher to 29600 in
Level 5) 7 21500 23800 26000 30500 34900
(i1) In the case of Government servants receiving Non Practicing Allowance, their basic pay plus Non

Practicing Allowance shall not exceed the average of basic pay of the revised scale applicable to the
Apex Level and the Level of the Cabinet Secretary.
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14. Mode of payment of arrears of pay.—The arrears shall be paid during the Financial Year 2016-2017.

Explanation.- For the purpose of this rule, “arrears of pay” in relation to a Government servant, means the
difference between-

@) the aggregate of the pay and dearness allowance to which he is entitled on account of the revision of
his pay under these rules for the period effective from the 1st day of January, 2016; and

(ii) the aggregate of the pay and dearness allowance to which he would have been entitled (whether
such pay and dearness allowance had been received or not) for that period had his pay and
allowances not been so revised.

15. Overriding effect of rules.—The provisions of the Fundamental Rules, the Central Civil Services (Revision
of Pay) Rules, 1947, the Central Civil Services (Revised Pay) Rules, 1960, the Central Civil Services (Revised Pay)
Rules, 1973, the Central Civil Services (Revised Pay) Rules, 1986, the Central Civil Services (Revised Pay) Rules,
1997 and the Central Civil Services (Revised Pay) Rules, 2008 shall not save as otherwise provided in these rules,
apply to cases where pay is regulated under these rules, to the extent they are inconsistent with these rules.

16. Power to relax.—Where the President is satisfied that the operation of all or any of the provisions of these
rules causes undue hardship in any particular case, he may, by order, dispense with or relax the requirements of that
rule to such extent and subject to such conditions as he may consider necessary for dealing with the case in a just and
equitable manner.

17. Interpretation.—If any question arises relating to the interpretation of any of the provisions of these rules, it
shall be referred to the Central Government for decision.

SCHEDULE
[See rules 3 (vi) and 7(2)]
PART A
Pay Matrix
i 5200-20200 9300-34800 15600-39100 37400-67000 Oy | T | 80000 | 90000
Gl‘,:‘;" 1800 | 1900 | 2000 | 2400 | 2800 | 4200 | 4600 | 4800 | 5400 | 5400 | 6600 | 7600 | 8700 | 8900 | 10000
Levd| 1 | 2 | 3 | 4 5 6 | 7 8 9o [ 10| n| 1 B | BA| 4| 15 6 | 17
1| 18000 | 19900 | 21700 | 25500 | 29200 | 35400 | 44900| 47600 | 53100| 56100 | 67700| 78800 | 118500 | 131100 | 144200 182200 | 205400 |225000] 250000
2| 18500 20500| 22400 | 26300 | 30100 | 36500 | 46200| 49000 | 54700| 57800 | 69700 81200 | 122100 | 135000 | 148500| 187700 | 211600
3| 19100{ 21100| 23100 27100 | 31000 | 37600 | 47600| 50500 | 56300 | 59500 | 71800 | 83600 | 1235800 | 139100 | 153000| 193300 | 217900
4 | 19700| 21700 23800 | 27900 | 31900 | 38700| 49000| 52000 | 58000 | 61300 | 74000| 86100 | 129600 | 143300 | 157600 199100 | 224400
5| 20300| 22400| 24500 | 28700 | 32900 | 39900 | 50500| 53600 | 59700 63100 | 76200| 88700 | 133500 | 147600 | 162300| 205100
6 | 20900| 23100| 25200 | 29600 | 33900 | 41100| 52000| 55200 | 61500 65000 | 78500| 91400 | 137500 | 152000 | 167200| 211300
7 | 21500 23800| 26000 | 30500 | 34900 | 42300 | 53600| 56900 | 63300| 67000 | 80900| 94100 | 141600 | 156600 | 172200| 217600
8 | 22100| 24500| 26800 | 31400| 35900 | 43600 | 55200| 58600 | 65200| 69000 | 83300| 96900 | 145800 | 161300 | 177400] 224100
9 | 22800{ 25200| 27600 | 32300 | 37000 | 44900 | 56900| 60400 | 67200| 71100 | 85800 99800 | 150200 | 166100 | 182700
10 | 23500 26000| 28400 | 33300 | 38100 | 46200 | 58600| 62200 | 69200| 73200 | 88400 102800| 154700 | 171100 | 188200
11| 24200 26800| 29300 | 34300 | 39200 | 47600 | 60400| 64100 | 71300| 75400 | 91100| 105900| 159300 | 176200 | 193800
12| 24900| 27600| 30200 | 35300 | 40400 | 49000 | 62200| 66000 | 73400| 77700 | 93800| 109100 164100 | 181500 | 199600
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L 5200-20200 9300-34800 15600-39100 37400-67000 b gf)%%' 80000| 90000
G;:‘;e 1800 | 1900 | 2000 | 2400 | 2800 | 4200 | 4600 | 4800 | 5400 | 5400 | 6600 | 7600 | 8700 | 8900 | 10000
Leved| 1 | 2| 3 | 4 s | 6 | 7 8 o | 0| | B | BA| 4| 15 6 | 17| 18
13| 25600 28400 31100 | 36400 | 41600 | 50500 | 64100| 68000 | 75600| 80000 | 96600 112400 | 169000 | 186900 | 205600
14| 26400 | 29300| 32000 | 37500 | 42800 | 52000 | 66000| 70000 | 77900| 82400 | 99500 115800 | 174100 | 192500 | 211800
15 | 27200 30200| 33000 | 38600 | 44100 | 53600 | 68000| 72100 | 80200 84900 | 102500| 119300| 179300 | 198300 | 218200
16 | 28000 31100 34000 | 39800 | 45400 | 55200| 70000| 74300 | 82600| 87400 | 105600] 122900| 184700 | 204200
17 | 28800 32000| 35000 | 41000 | 46800 | 56900 | 72100| 76500 | 85100 90000 | 108800| 126600| 190200 | 210300
18 | 29700| 33000| 36100 | 42200 | 48200 | 58600 | 74300| 78800 | 87700| 92700 | 112100| 130400| 195900 | 216600
19| 30600 | 34000| 37200 | 43500 | 49600 | 60400 | 76500| 81200 | 90300| 95500 | 115500 134300 | 201800
20 | 31500 | 35000 | 38300 | 44800| 51100 | 62200 | 78800| 83600 | 93000| 98400 | 119000] 138300| 207900
21 | 32400 36100 | 39400 | 46100| 52600 | 64100 | 81200| 86100 | 95800 | 101400 122600| 142400| 214100
22 | 33400 37200 | 40600 | 47500| 54200 | 66000 | 83600| 88700 | 98700 | 104400/ 126300] 146700
23 | 34400 | 38300| 41800 | 48900| 55800 | 68000 | 86100| 91400 | 101700 107500 130100] 151100
24 | 35400 | 39400 | 43100 | 50400| 57500 | 70000 | 88700| 94100 | 104800| 110700/ 134000| 155600
25 | 36500 | 40600 | 44400 | 51900| 59200 | 72100 | 91400| 96900 | 107900 114000 138000] 160300
26 | 37600 | 41800 | 45700 | 53500| 61000 | 74300 | 94100| 99800 | 111100 117400 142100 165100
27 | 38700| 43100 | 47100 | 55100| 62800 | 76500 | 96900 | 102800 114400| 120900 146400] 170100
28 | 39900 | 44400 | 48500 | 56800| 64700 | 78800 | 99800| 105900/ 117800 124500 150800] 175200
29 | 41100 45700 | 50000 | 58500| 66600 | 81200 | 102800 109100{ 121300| 128200| 155300] 180500
30 | 42300| 47100 | 51500 | 60300| 68600 | 83600 | 105900] 112400 124900| 132000| 160000| 185900
31| 43600 | 48500 | 53000 | 62100| 70700 | 86100 | 109100] 115800/ 128600 136000 | 164800 191500
32 | 44900 | 50000 | 54600 | 64000| 72800 | 88700 | 112400] 119300 132500] 140100 169700| 197200
33| 46200 | 51500| 56200 | 63900| 75000 | 91400 | 115800] 122900 1363500| 144300 | 174800] 203100
34 | 47600 | 53000| 57900 | 67900| 77300 | 94100 | 119300] 126600 140600 148600 | 180000 209200
35 | 49000 | 54600 | 59600 | 69900| 79600 | 96900 | 122900 130400/ 144800| 153100/ 185400
36 | 50500 | 56200| 61400 | 72000| 82000 | 99800 | 126600| 134300/ 149100 157700 191000
37 | 52000| 57900 | 63200 | 74200| 84500 | 102800( 130400] 138300/ 153600| 162400/ 196700
38 | 53600| 59600 | 65100 | 76400| 87000 | 105900( 134300 142400/ 158200] 167300| 202600
39 | 55200 61400| 67100 | 78700| 89600 | 109100{ 138300| 146700 162900 172300 208700
40 | 56900| 63200| 69100 | 81100| 92300 | 112400] 142400 151100 | 167800 177500
PART B

UPGRADED LEVELS FOR MEDICAL AND PARAMEDICAL SERVICES AND COMMON CATEGORIES

The Level in the revised pay structure mentioned in column (5) for the posts mentioned in column (2) of the
Table below have been approved by the Government and the initial fixation as on the 1st day of January, 2016 shall be
made in accordance with sub-rule (2) of rule 7:
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Medical and Paramedical Services

Sl Name of the Existing Grade Pay Revised Pay Structure
No. Post Existing Grade Pay | Level in Pay Matrix Para No. of the
Grade Pay corresponding to Report
which revised
Levels have been
recommended
@ 2) 3) “) ) (6)
1. Optometrist 2800 4200 L-6 7.6.73
2. Senior 4200 4600 L-7 7.6.73
Optometrist
3. Optometrist 4600 4800 L-8 7.6.73
Officer
4, Dental 2400 2800 L-5 7.6.79
Mechanics and
Dental
Technician
5. Dresser 1800 2000 L-3 7.6.108

This is subject to revision
of the entry level
qualification of Dressers to
provide for Class XII with
three years’ experience of
dressing of wounds. The
existing incumbents not
possessing  the revised
qualification = may  be
granted replacement pay
level for the time being.
They may be granted the
Level 3 after acquiring the
revised qualification or on
completion of five years in
the pay level corresponding
to Grade Pay 1800,
whichever is earlier.

Common Categor

6. Dental 2400 4200 L-6 7.7.55
Hygienist in This is subject to the
Central administrative ministry
Government taking steps to bring
Health Scheme uniformity in the entry
(CGHS) level qualifications on the

patterns of those in Central
Government hospitals.

PART C

UPGRADED LEVELS FOR CERTAIN POSTS IN MINISTRIES, DEPARTMENTS AND UNION
TERRITORIES

The Level in the revised pay structure mentioned in column (5) for the posts mentioned in column (2) of the
Table below have been approved by the Government and the initial fixation as on the 1st day of January, 2016 shall be
made in accordance with sub-rule (2) of rule 7:
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SL. No. Name of the Existing Grade Pay Revised Pay Structure
Post Existing Grade Pay | Level in Pay Matrix | Para No. of
Grade Pay corresponding  to the Report
which revised
Levels have been
recommended
@ 2) 3 “@ 3) (6)
Department of Animal Husbandry, Ministry of Agriculture, Cooperation and Farmers Welfare
1. Sheep Shearer 1900 2400 L-4 11.1.38
cum Supervisor An appropriate level
in Central Sheep between Level 4 and
Breeding Farm Level 2 shall be
introduced.
Ministry of Ayurveda, Yoga and Naturopathy, Unani, Siddha and Homeopathy
2. Research 2800 4200 L-6 11.3.11
Assistant of
Pharmacopoeia
Lab for Indian
Medicine
Department of Posts
3. Inspector (Posts) 4200 4600 L-7 11.8.21
4. Assistant 4600 4800 L-8 11.8.21
Superintendant
(Posts)
5. Superintendant 4800 5400 (PB-2) L-9 11.8.21
(Posts)
Ministry of Culture
6. Assistant 4200 4600 L-7 11.11.17
Archivist in
National
Archives of
India
7. Archivist in 4600 4800 L-8 11.11.17
National
Archives of
India
8. Scientific 4600 4800 and Non L- 8 and L-9 as 11.11.22
Officer in Functional  Selection Non Functional
National Grade 5400 (PB-2) Selection Grade
archives of after 4 years after 4 years
India
9. Technical 2800 4200 L-6 11.11.28
Restorer in The post shall be
National merged with Senior
Research Conservation
Laboratory for Assistant
conservation of
Cultural
Property
Ministry of Health and Family Welfare
10. | Junior ECG 2400 2800 L-5 11.20.38
Technician  of
Dr. Ram
Manohar Lohia
Hospital
Ministry of Home Affairs
11. Assistant 4600 4800 L-8 11.22.85
Central
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Intelligence
Officer-1 of
Intelligence
Bureau
12. | Assistant 4200 4600 L-7 11.22.85
Central
Intelligence
Officer-11 of
Intelligence
Bureau
Union Territory of Andaman and Nicobar Islands
13. | Sanitary  Inspector in 2400 2800 L-5 11.23.46
Department  of  Rural
Development
14. | Seacunny of Department of 1800 2000 L-3 11.23.54
Shipping
15. | Junior Agriculture 2400 2800 L-5 11.23.60
Assistant/Junior Soil Merger with
Conservation Assistant of Agriculture
Department of Agriculture Assistant/Soil
conservation
Assistant
16. | Bus Conductors of 1800 1900 L-2 11.23.69
Transport Department
Union Territory of Lakshadweep
17. | Agricultural  Supervisor/ 2400 2800 L-5 11.23.110
Junior Technical Assistant Merge with
of Department of Agriculture
Agriculture Demonstrator/
Fertiliser
Demonstrator etc.
18. | Health Inspector of 2400 2800 L-5 11.23.112
Department of  Health
Services
Delhi
19. | Extension Assistant 2400 2800 L-5 11.23.170
(Agriculture)
Ministry of Human Resource Development
20. | Evaluators of Central Hindi 4200 4600 L-7 11.24.15
Directorate
Ministry of Mines
21. Senior Technical Assistant 4200 4600 L-7 11.29.15
(Chemistry)
22. Senior Technical Assistant 4200 4600 L-7 11.29.15
(Ore Dressing)
23. Senior Technical Assistant 4200 4600 L-7 11.29.15
(Mining)
24, Senior  Technical  Assistant | 4200 4600 L-7 11.29.15
(Publication)
25. Junior  Technical  Assistant 2800 4200 L-6 11.29.20
(Chemistry)
26. Junior Technical Assistant (Ore 2800 4200 L-6 11.29.20
Dressing)
27. | Junior Technical  Assistant | 2800 4200 L-6 11.29.20
(Publication)
28. | Store Keeper (Tech) in Indian | 2800 4200 L-6 11.29.22
Bureau of Mines
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29. | Junior Press Assistant in Indian 1800 1900 L-2 11.29.26
Bureau of Mines The post shall be
merged with Senior
Press Assistant and
called Press Man
30. | Machine Man in Indian Bureau 1800 1900 L-2 11.29.27
of Mines
31. | Electrical Supervisor in Indian | 2800 4200 L-6 11.29.28
Bureau of Mines
32. | Lab Assistant Grade- I in Indian | 2400 2800 L-5 11.29.30
Bureau of Mines
Ministry of Personnel, Public Grievances and Pension
33. | Sub-Inspector ~ of  Central | 4200 4600 L-7 11.35.20
Bureau of Investigation
34. | Inspector of Central Bureau of | 4600 4800 L-8 11.35.20
Investigation
Ministry of Shipping
35. Light House Attendant of 1800 1900 L-2 11.44.13
Directorate of Light House and
Lightships
36. | Navigational Assistant Grade 2400 2800 L-5 11.44.13
Il of Directorate of Light
House and Lightships
37. | Navigational Assistant Grade II 2800 4200 L-6 11.44.13
of Directorate of Light House
and Light Ships
38. | Head Light Keeper of | 4200 4600 L-7 11.44.13
Directorate of Light House and
Light Ships
Ministry of Urban Development
39. | Planning Assistant of Town and | 4200 4600 L-7 11.52.43
Country Planning Organization
Ministry of Water Resources, River Development and Ganga Rejuvenation
40. Assistant  Research  Officer, 4600 4800 L-8 11.53.14
Central Water Commission
41. | Senior Research Assistant of | 4200 4600 L-7 11.53.14
Central Water Commission
42. | Technical Operator (Drilling) of | 1800 1900 L-2 11.53.33
Central Ground Water Board The post shall be
merged with the
post of Compressor
Ministry of Defence
43. | Research/Heraldic Assistant of | 4200 4600 L-7 11.12.81
History Division
44. | Assistant Director of History | 4600 4800 L-8 11.12.81
Division
45. | Direct Entry Diploma Holder | 2400 2800 L-5 11.12.18
Yantrik, Indian Coast Guard Yantrik Pay to be
paid @ Rs. 6200/-
p.m.
46. | Sarang Lascar, Indian Coast | 1900 2400 L-4 11.12.21
Guard
47. | Group “Z” shall be merged into Group “Y” in respect of Enrolled Personnel of 11.12.15

the Indian Coast Guard
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FORM OF OPTION
[See rule 6 (2)]
*1. L hereby elect the revised pay structure with effect
from Ist January, 2016.
*2. I hereby elect to continue on Pay Band and Grade

Pay of my substantive / officiating post mentioned below until:

* the date of my next increment / the date of my subsequent increment raising my pay to
Rs. / 1 vacate or cease to draw pay in the existing pay structure / the date of my
promotion/upgradation to the post of

Existing Pay Band and Grade Pay

Signature

Name

Designation

Office in which employed

* To be scored out, if not applicable.
UNDERTAKING

I hereby undertake that in the event of my pay having been fixed in a manner contrary to the provisions
contained in these Rules, as detected subsequently, any excess payment so made shall be refunded by me to the
Government either by adjustment against future payments due to me or otherwise.

Signature
Name
Designation
Date :
Place :

MEMORANDUM EXPLANATORY TO THE CENTRAL CIVIL SERVICES (REVISED PAY) RULES, 2016
Rule 1- This rule is self-explanatory.

Rule 2- This rule lays down the categories of employees to whom the rules apply. Except for the categories excluded
under sub-rule (2), the rules are applicable to all persons under the rule making control of the President serving in
Departments paid from Civil Estimates. They do not apply to the employees under the Ministry of Railways and
civilian personnel paid from Defence Services Estimates, for whom separate rules will be issued by the Ministries
concerned. The rules do not also apply to Gramin Dak Sevaks in the Department of Posts. The rules, however, apply
to work charged establishments.

Rule 3 and 4- These rules are self-explanatory.

Rule 5- The intention is that all Government servants should be brought over to the revised pay structure except those
who elect existing pay structure. The Government servants who exercise the option to continue in the existing pay
structure will continue to draw the dearness allowance at the rates in force on 1st January, 2016. If a Government
servant is holding permanent post in a substantive capacity and officiating in a higher post, or would have officiated in
one or more posts but for his being on deputation etc., he has the option to retain the existing pay structure only in
respect of one scale. Such a Government servant may retain the existing scale applicable to a permanent post or any
one of the officiating posts. In respect of the remaining posts he will necessarily have to be brought over to the revised
pay structure.

Rule 6- This rule prescribes the manner in which option has to be exercised and also the authority who shall be
apprised of such option. The option has to be exercised in the form appended to the rules. It should be noted that it is
not sufficient for a Government servant to exercise the option within the specified time limit but also to ensure that it
reaches the prescribed authority within the time limit. In the case of persons who are outside India at the time of
notification of these rules, the period within which the option has to be exercised is three months from the date they



[ YT II—-®vE 3(i) ] YR kT TSI+ STHIEROT 37

take over charge of the post in India. In the case of Government servants the revised pay structure of whose posts are
announced subsequent to the date of issue of these rules, the period of three months will run from the date of such
announcement.

Persons who have retired between 1st January 2016 and the date of notification of these rules are also eligible to
exercise option.

Rule 7- This rule deals with the actual fixation of pay in the existing scales on 1st January, 2016 and is self
explanatory. The benefit of this rule is not admissible in cases where a Government servant has elected the revised
pay structure in respect of his substantive post, but has retained the existing scale in respect of an officiating post.

Rule 8- This rule prescribes the method of fixation of pay of employees appointed on direct recruitment on or after 1st
day of January, 2016.

Rule 9 and 10- These rules prescribe the manner in which the next increment in the new pay structure shall be
regulated.

Rules 11 to 17- These rules are self-explanatory.
[F. No.1-2/2016-1C]
R. K. CHATURVED], Jt. Secy.
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